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PREAMBLE 
 
 THIS AGREEMENT entered into by the CITY OF MT. VERNON, ILLINOIS (hereinafter 
referred to as the "City" or the "Employer") and the LOCAL 738 INTERNATIONAL ASSOCIATION 
OF FIREFIGHTERS, AFL-CIO (hereinafter referred to as the "Union"), is in recognition of the 
Union's status as the representative of the City's full-time firefighters, and has as its basic 
purpose the promotion of harmonious relations between the Employer and the Union; to 
encourage and improve efficiency and productivity; to prevent interruptions of work and 
interference with the operations of the City; the establishment of a peaceful procedure for the 
resolution of grievances as provided herein; and the establishment of an entire Agreement 
covering all rates of pay, hours of work and conditions of employment applicable to bargaining 
unit employees during the term of this Agreement. 
 
 Therefore, in consideration of the mutual promises and agreements contained in this 
Agreement, the Employer and the Union do mutually promise and agree as follows: 
 

ARTICLE I 
RECOGNITION 

 
 Section 1.1 Recognition     

 
The City recognizes the Union as the sole and exclusive collective bargaining 

representative for all non-probationary sworn or commissioned full-time firefighters in the 
ranks of Fireman, Lieutenant, and Captain (hereinafter referred to as "employees"). 
 
 Excluded are other employees, including, but not limited to, any probationary 
employees; employees holding the position of Fire Chief, Assistant Fire Chief, 
Inspector/Training Officer, and Administrative Assistant; all employees excluded from the 
definition of "firefighter" as defined in subsection 1603(g-1) of the Illinois Public Labor 
Relations Act (as it existed on January 1, 1986); all civilian employees; all non-Fire Department 
employees; and all other managerial, supervisory, confidential, professional, and short-term 
employees, as defined by the Illinois Public Labor Relations Act (as it existed on January 1, 
1986). 
 
 Section 1.2 Fair Representation   
 

The Union recognizes its responsibility as bargaining agent and agrees fairly to 
represent all employees in the bargaining unit, whether or not they are members of the Union.  
The Union further agrees to indemnify, defend and hold harmless the City and its officials, 
representatives and agents from any and all claims, demands, suits or other forms of liability 
(monetary or otherwise) and for all legal costs resulting from any failure on the part of the 
Union to fulfill its duty of fair representation.  Nothing herein shall be construed to limit an 
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exclusive representative’s right to exercise its discretion to refuse to process grievances of 
employees that are unmeritorious.   
 
 Section 1.3 Union Officers   
 

For purposes of this Agreement, the term "Union Officers" shall refer to the Union's 
duly elected President, Vice-President, Secretary, and Treasurer. 
 

ARTICLE II 
UNION SECURITY AND RIGHTS 

 
 Section 2.1 Dues Checkoff   

 
While this Agreement is in effect, the City will deduct from each employee's paycheck 

Union dues or fair share service fee, for each employee requested by the bargaining unit who 
has filed with the City a lawful, voluntary effective checkoff authorization form.  The City will 
honor all executed checkoff authorization forms received not later than ten (10) working days 
prior to the next deduction date.  If a conflict exists between the checkoff authorization form 
and this Article, the terms of this Article and Agreement control. 
 
 Total deductions collected for each calendar month shall be remitted by the City to the 
Treasurer of the Union together with a list of employees for whom deductions have been 
made not later than the tenth (10th) of the following month.  The Union agrees to refund to 
the employee(s) any amounts paid to the Union in error on account of this dues deduction 
provision. 
 
 A Union member desiring to revoke the dues checkoff may do so at any time with thirty 
(30) days' written notice to the City.  Dues shall be withheld and remitted to the Treasurer of 
the Union unless or until such time as the City receives a notice of revocation of dues checkoff 
from an employee, or notice of an employee's death, transfer from covered employment, 
termination of covered employment, or when there are insufficient funds available in the 
employee's earnings after withholding all other legal and required deductions.  Information 
concerning dues not deducted under this Article shall be forwarded to the Treasurer of the 
Union, and this action will discharge the City's only responsibility with regard to such cases.  
Deductions shall cease at such time as a strike or work stoppage occurs in violation of Article 
VIII of this Agreement (No Strike-No Lockout). 
 
 The actual dues amount to be deducted shall be certified to the City by the Treasurer of 
the Union, and shall be uniform in dollar amount for each employee in order to ease the 
Employer's burden of administering this provision.  The Union may change the fixed uniform 
dollar amount, which will be the regular monthly dues once, each calendar year during the life 
of this Agreement.  The Union will give the City thirty (30) days' notice of any such change in 
the amount of uniform dues to be deducted. 
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 Section 2.2 Union Indemnification 
 
 The Union shall indemnify, defend, and hold harmless the City and its officials, 
representatives and agents against any and all claims, demands, suits or other forms of liability 
(monetary or otherwise) and for all legal costs that shall arise out of or by reason of action 
taken or not taken by the City in complying with Section 2.1 and Section 2.2 of this Article.  If 
an improper deduction is made, the Union shall refund directly to the employee(s) any such 
amount. 
 
 Section 2.3 Right to Representation  
 

 An employee shall be entitled to have present a representative of the union during any 
meeting in which disciplinary action may occur.  When a request for such representation is 
made, no action shall be taken with respect to the employee until such representative of the 
Union is present.  Should disciplinary action likely occur at a given meeting, the employee shall 
be advised immediately of said possibility, and be advised of the right to representation under 
this provision of the Agreement. 
 
 Section 2.4 Financial Information/Grievance  
 

The City agrees to furnish to the Union information concerning the financial resources 
and such other information which may be necessary for the Union to process any grievance or 
complaint.  The Union shall have the right to use Fire Department facilities to conduct Local 
Union business meetings. 
 
 Section 2.5   Leave for Union Functions  
 

 Employees elected or appointed to represent the Union shall be granted time to 
perform certain Union functions so long as no additional costs are incurred by the City (per 
Department procedures), and prior approval has been received by the Fire Chief.  (Appendix B)  
 

Section 2.6 Use of City Equipment, Supplies, & Resources for Union Business 
  

All electronic and telephonic communication system (e-mail, voice mail, etc.) and all 
communication and information transmitted by, received from, or stored in the City’s systems 
are the property of the City, and as such are to be used for Fire-related purposes.  If a union 
member uses the City’s equipment for union business during non-working periods of the 
member’s shift or work time, the member should not have any expectation of privacy 
concerning the materials and information stored on the system and the City can override all 
personal codes or passwords at any time.  All information created; stored or transmitted on 
the system is the property of the City.   
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 The union shall reimburse the City for any costs extra associated with the use of the 
City equipment, supplies, and resources. 

 
ARTICLE III 

LABOR-MANAGEMENT MEETINGS 
 
 At the request of either party, the President of the Union and the Fire Chief or their 
designees may meet at mutually agreed upon times, up to once each calendar quarter, to 
discuss matters of mutual concern that do not involve negotiations.  The President of the 
Union may invite other Union bargaining unit members (not to exceed three) to attend such 
meetings.  The Fire Chief may invite other City representatives (not to exceed three) to attend 
such meetings.  The party requesting the meeting shall submit a written agenda of the items it 
wishes to discuss at least seven (7) calendar days prior to the date of the meeting.  This section 
shall not be applicable to any matter that is being processed pursuant to the grievance 
procedure set forth in this Agreement, or that is the subject of pending or threatened 
proceedings in court or before the Board of Fire and Police Commissioners.  Attendance at 
these meetings shall be on non-duty time and shall not be considered as time worked for the 
employees involved. 
 
 Any matters affecting wages, hours of work, and conditions of employment not 
covered by this agreement shall be subject to negotiations.   
 
 All other matters not covered by this agreement shall be subjects of discussion at the 
quarterly Labor/Management meetings. 
 

ARTICLE IV 
MANAGEMENT RIGHTS 

 
 The City and the Union agree that the City possesses the sole right and authority to 
direct the employees of the City and its various departments in all respects; to hire all 
supervisors and department heads without interference or input by the Union; to determine 
the mission of the City and its policies; and to set standards of services for the public, except 
where expressly and specifically restricted by the provisions of this Agreement. 

ARTICLE V 
DUTIES OF CAPTAINS 

 
 The Union hereby acknowledges and agrees that those employees holding the rank of 
Captain in the Mt. Vernon Fire Department have historically performed, and will continue to 
perform in the future, certain supervisory duties on behalf of the City in their daily activities.  It 
is further specifically agreed that: 
 

(a) Under no circumstances shall a Captain discriminate either in favor of or against 
any bargaining unit employee because of his involvement or noninvolvement in 
matters concerning the Union.  Likewise, under no circumstances shall a Captain 
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refrain from, modify, amend, or otherwise interfere with the exercise of 
supervisory or managerial authority over employees in their command as may be 
required for the effective performance of duties as a Captain or as may be directed 
by a superior officer.  The foregoing shall not limit the right of a Captain to file 
grievances or exercise other rights which may be contained in any collective 
bargaining agreement between the parties or as provided by the Act. 

  
(b) Captains shall provide truthful information and if directed by the City, testimony or 

evidence concerning persons under their command and direction without regard 
for their involvement or noninvolvement in collective bargaining matters 
concerning the Union.  The Union shall in no way discipline, discriminate against or 
otherwise interfere with a Captain in carrying out his authority in supervision, 
command, direction, or control over bargaining unit employees, or otherwise 
interfere with his carrying out of the lawful directives of the Chief or his designees.  
Foregoing shall not limit the right of the Union to file grievances or exercise other 
rights guaranteed by any collective bargaining agreement between the parties or as 
may be provided by the Act. 

 
ARTICLE VI 

HOURS OF WORK AND OVERTIME 
 
 Section 6.1 Normal Work Cycle and Workday 
 

 The normal work cycle for employees assigned to 24-hour shifts shall be 24 hours of 
work (one shift), followed by forty-eight (48) consecutive hours off duty (two shifts).  The 
normal work cycle for employees assigned to 8-hour shifts shall be forty (40) hours of work 
based on five (5) 8-hour shifts per week or four (4) 10-hour shifts per week. 
 
 Section 6.2   Temporary Changes in Work Period and Workday  
 

The shifts, workdays and hours to which employees are assigned shall be stated on the 
monthly Departmental work schedule.  Should it be necessary in the interest of efficient 
operations to establish schedules departing from the normal work hours, the Chief may assign 
employees by mutual consent to temporary appointments.  If none agree, the Chief will assign 
his choice, giving him one (1) week notice. 
 
 Section 6.3   Overtime Pay 
 

 Employees shall be guaranteed six (6) hours of pay at the fifty-six (56) hour rate of pay 
compensation for each full month of active employment.  This contractual overtime premium 
guarantee is intended to satisfy the Department’s overtime obligation under section 7(k) of 
the Fair Labor Standards Act.  This provision shall become effective October 25, 1997. 
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 Employees who are required to attend off-duty training as part of their position shall 
be paid at one and one-half (1 ½) times their normal rate of pay, fifty-six (56) hour rate of pay 
to attend these classes.  They shall be paid according to Fair Labor Standard Act provisions and 
shall be paid only for actual class hours attended. 
 
 Employees attending required classes, of 40-hour duration, out of town shall abide by 
the following:  Employees working his/her normal 24 hour shift on Sunday, immediately 
preceding the scheduled class shall be allowed to take a Department vehicle to his home at 
2000 hours and be subject to response to a working fire or major incident for the duration of 
his/her 24-hour shift.  Upon returning for the 40-hour schedule class, on the Saturday, 
immediately following the 40-hour class shall be compensated an additional 12 hour of 
straight time pay.  Employees who are required to attend a 40-hour class and return to duty on 
Friday, immediately following a 40-hour class shall be allowed to take a department vehicle 
home and be subject to response to a working fire or major incident for the duration of his/her 
24-hour shift.     
 
  Employees attending volunteer training shall not be entitled to compensation 
under this section unless the City of Mt. Vernon is reimbursed for the training costs. The 
volunteer training shall be approved by the Fire Chief or his designee.  Employees who 
attend volunteer training and the City is reimbursed for the training cost shall be paid at 
one and one-half (1 ½) times their fifty-six (56) hour rate of pay.  They shall be paid only 
for actual class hours attended. 
 
 Employees assigned to 8-hour shifts will be paid one and one-half (1-1/2) times their 
regular straight-time hourly rate of pay for all hours worked in excess of 40 hours in their 
normal 7-day work period.  An employee's straight-time hourly rate shall be computed by 
dividing the employee's annual salary by the annual regular hours of work to which the 
employee is regularly scheduled (2,912 hours for 24-hour shift employees, and 2,080 hours for 
employees on a 40-hour work week). 
 
 Section 6.4  Compensatory Time   
 

The Fire Chief may grant compensatory time off in lieu of overtime payment at a time 
and one-half (1-1/2) rate.  In all such situations, compensatory time shall be utilized at such 
times and in such time blocks as are established by the Fire Chief (per department procedures 
in effect May 1, 1987).  Compensatory time procedures may be changed by mutual consent 
between the Union and the Fire Chief.  Overtime to be compensated for with compensatory 
time will be mutually agreed in advance by both parties. 
 
 Section 6.5 Call Back Pay  
 

 When an employee, at the request of the City, works a partial or full shift, which he 
has not been scheduled to work, he shall be compensated at time and one-half (1-1/2) his 
regular rate of pay for all hours worked outside their normal shift.  When an employee is called 
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back for emergency work, he shall be compensated at the 40-hour rate at time and one-half 
(1-1/2), call-in rate on all emergency calls will be at the 40-hour rate in any situation created 
by an emergency, with a minimum call back of two (2) hours.  The Chief or Shift Commander 
may choose (prior to 8:00) to augment a shift at regular overtime procedures for a twenty-four 
(24) hour shift.  Any non-emergency call-in will be at shift rate. 
 
 Section 6.6 Hold Over or Shift Work Retention  
 

 When an employee is requested by the City to work additional hours either 
immediately preceding or immediately after his regular work shift without interruption, he 
shall be compensated at time and one-half (1-1/2) his regular rate of pay (40-hour rate for 
emergency call back) for all hours worked outside their normal shift, with such compensation 
to be paid in fifteen (15) minute increments. 
 
 Section 6.7 Required Overtime   
 

The Fire Chief or his designee(s) shall have the right to require unscheduled holdover or 
call back work and employees may not refuse overtime assignments without just cause.  The 
Department shall use a seniority-based turn sheet method of allocating voluntary overtime 
opportunities and assigning mandatory work, where possible.  Where possible, for special 
events (such as the Sweet Corn & Watermelon Festival, Cedarhurst Craft Fair, & Salute to 
Freedom Celebration), the turnsheet system will be started at least two (2) weeks prior to the 
event to allow staffing to be determined. 
 
 Section 6.8 No Pyramiding  
 

 Compensation shall not be paid (nor compensatory time taken) more than once for the 
same hours under any provision of this Article or Agreement.  
 
  

Section 6.9 Trading Time    
 

Employees shall have the privilege to exchange shifts when the change does not 
interfere with the operating procedures of the Fire Department.  The Fire Chief or his designee 
shall give advance approval before employees trade time.  Only qualified employees shall work 
in the position of another employee (a firefighter working for a firefighter, a lieutenant 
working for a lieutenant, and a captain working for a captain).  Should the employee be 
unsuccessful in trading time within their specified rank, the employee, with prior approval 
from the Fire Chief or his designee, may go outside of their specific rank.   
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ARTICLE VII 
GRIEVANCE PROCEDURE 

 
 Section 7.1 Definition   
 

A "grievance" is defined as a complaint arising under and during the term of this 
Agreement raised by an employee against the City alleging that there has been as to him an 
alleged violation, misinterpretation or misapplication of an express provision of this 
Agreement. 
 
 Section 7.2 Procedure  
 

The parties acknowledge that it is usually most desirable for an employee and his 
immediate supervisor to resolve problems through free and informal communications.  If, 
however, the informal process does not resolve the matter, a grievance will be processed in 
the following manner: 
 
 Step 1: Any employee who has a grievance shall submit the grievance in writing to the 
Fire Chief or his designee, using the grievance form attached hereto as Appendix A.  All 
grievances must be presented no later than ten (10) calendar days from the date of the 
occurrence of the event first giving rise to the grievance or within ten (10) calendar days after 
the employee, through the use of reasonable diligence, could have obtained knowledge of the 
occurrence of the event first giving rise to the grievance.  The Fire Chief or his designee shall 
render a written response to the grievant within ten (10) calendar days after the grievance is 
presented. 
 
 Step 2: If the grievance is not settled at Step 1 and the employee wishes to appeal the 
grievance to Step 2 of the grievance procedure, it shall be submitted by the employee in 
writing to the City Manager or his designee within ten (10) calendar days after receipt of the 
City's answer in Step 1.  The grievance shall specifically state the basis upon which the grievant 
believes the grievance was improperly denied at the previous step in the grievance procedure.  
The City Manager or his designee shall investigate the grievance and, in the course of such 
investigation, shall offer to discuss the grievance within ten (10) calendar days with the 
grievant.  If no settlement of the grievance is reached, the City Manager or his designee shall 
provide a written answer to the grievant, within ten (10) calendar days following the meeting.  
The parties may by mutual agreement in writing, extend any of the time limits set forth in this 
Section. 
  
 Section 7.3   Arbitration     
 

If the grievance is not settled in Step 2 and the Union wishes to appeal the grievance 
from Step 2 of the grievance procedure, the Union may refer the grievance to arbitration as 
described below, within seven (7) calendar days of receipt of the City's written answer as 
provided to the employee at Step 2; 
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(a) The parties shall attempt to agree upon an arbitrator within seven (7) calendar days 

after receipt of the notice of notice of referral.  In the event the parties are unable 
to agree upon the arbitrator within said seven (7) day period, the parties shall 
jointly request the Federal Mediation and Conciliation Service to submit a panel of 
seven (7) arbitrators.  Either party may request that the panel be composed entirely 
of members of the National Academy of Arbitrators.  Both the City and the Union 
shall have the right to strike three (3) names from the panel.   The parties shall 
alternately strike names with the order of the striking determined by a coin flip.  
The person remaining shall be the arbitrator. 

 
(b) The arbitrator shall be notified of his/her selection and shall be requested to set a 

time and place for the hearing, subject to the availability of Union representatives. 
 

(c) The City and the Union shall have the right to request the arbitrator to require the 
presence of witnesses or documents.  The City and the Union retain the right to 
employ legal counsel. 

 
(d) The arbitrator shall submit his/her decision in writing within thirty (30) calendar 

days following the close of the hearing or the submission of briefs by the parties, 
whichever is later.  (When closing briefs are used, they will be submitted within ten 
(10) days after the close of the hearing.) 

 
(e) More than one (1) grievance may be submitted to the same arbitrator only if both 

parties mutually agree to do so in writing. 
 

(f) The fees and expenses of the arbitrator, the court reporter's fees, the arbitrator's 
copy of a written transcript, if requested by the arbitrator, shall be divided equally 
between the City and the Union; provided, however, that each party shall be 
responsible for any other expenses it may incur, including compensating its own 
representatives and witnesses. 

 
 Section 7.4 Limitations on Authority of Arbitrator  

 
The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract 

from the provisions of this Agreement.  The arbitrator shall consider and decide only the 
question of fact as to whether there has been a violation, misinterpretation, or misapplication 
of the specific provisions of this Agreement.  The arbitrator shall be empowered to determine 
the issue raised by the grievance as submitted in writing at Step 1.  Any decision or award of 
the arbitrator rendered within the limitations of this Section 7.4 shall be final and binding upon 
the City, the Union and the employees covered by this Agreement. 
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 Section 7.5 Employee Right to Self-Representation 
 

Nothing in this Agreement prevents an employee from presenting a grievance to the 
Employer and having the grievance heard and settled without the intervention of the Union, 
provided that a Union officer is afforded the opportunity to be present at such conference and 
that any settlement made shall not be inconsistent with terms of this Agreement. 
 
 Section 7.6 Miscellaneous 
 

No member of the bargaining unit shall have any authority to settle or respond to a 
grievance being processed in accordance with the grievance procedure set forth in this Article.  
Moreover, no action, statement, agreement, settlement, or representation made by any 
member of the bargaining unit shall impose any obligation or duty or be considered to be 
authorized by or binding upon the City unless and until the City has agree thereto in writing. 
 

ARTICLE VIII 
NO STRIKE-NO LOCKOUT 

 
 The City and the Union agree that the operation of the City is essential to the welfare of 
the general public and the City and the Union recognize their obligation to furnish continuous 
service to the general public. 
 
 The City agrees that during the period of this Agreement there shall be no lockout of 
members of the Union. 
 
 The Union, its membership, individually and collectively, agrees that there shall be no 
strike, or other interruption of work, it being the desire of all parties to provide an 
uninterrupted service to the public.  

 
ARTICLE IX 
HOLIDAYS 

 
 Section 9.1 Holidays 
 

Each employee will receive as holiday pay, 144 hours at the 40-hour rate.  This pay will 
be considered as base pay and will be evenly distributed on all paychecks for the year.  Anyone 
utilizing sick leave, other than being hospitalized or recuperating from hospitalization, on the 
traditional holiday, will have the 12 hours at the 40-hour rate deducted from pay check. 
 Section 9.2 Birthday  
 

An employee may use his birthday as a floating holiday, with the advance approval of 
his or her department head per departmental procedures. 
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 If an employee leaves City service, prior to their actual date of birth, the employee will 
not be paid for this day.  If the employee had previously taken the birthday as a floating 
holiday, then the employee shall reimburse the City for the time taken.  
 

ARTICLE X 
SENIORITY, LAYOFF AND RECALL 

 
 Section 10.1 Definition of Seniority  
 

Seniority shall be based on the length of time from the last date of beginning 
continuous full time employment as a sworn or commissioned fire fighter in the Fire 
Department of the City.  Seniority shall accumulate during all authorized leaves of absence and 
for authorized unpaid leaves if authorized in advance by the Fire Chief and the City Manager.  
Conflicts of seniority shall be determined on the basis of the order of the employees on the 
Board of Fire and Police Commissioners hiring list, with the employee higher on the list being 
the more senior. 
 
 Section 10.2 Probationary Period  
 

All new employees and those hired after loss of seniority shall be considered 
probationary employees until they have completed a probationary period of a minimum of 
twelve (12) months of active duty.  The probationary period is 12 months, but the period may 
be extended beyond one year for a firefighter who is required as a condition of employment to 
be a certified paramedic, during which time the sole reason that a firefighter may be 
discharged without a hearing is for failing to meet the requirements for paramedic certification 
(Illinois Statute 65 ILCS 5/10-2.1-4). 

 
 Time absent from duty shall not apply toward satisfaction of the probationary period 
without prior approval from the Chief or his designee.  During an employee's probationary 
period, the employee may be suspended, laid off, or terminated without cause at the sole 
discretion of the City.  Such probationary employee shall have no recourse to the grievance 
procedure or to the Board of Fire and Police Commissioners to contest such a suspension, 
layoff, or termination. 
 
 Section 10.3 Seniority List   
 

On or about January 1 of each year, the City will post a list of all employees in the 
bargaining unit in every fire station, setting forth each employee's seniority date.  The City 
shall not be responsible for any errors in the seniority list unless such errors are brought to the 
attention of the City in writing within fourteen (14) days after the Union's receipt of the list. 
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 Section 10.4 Layoff  
 

The City, in its discretion, shall determine whether layoffs are necessary.  If it is 
determined that layoffs are necessary, employees covered by this Agreement will be laid off 
(furlough) in accordance with their length of service as provided in Illinois Statutes (Chapter 
24, Section 10-2.1-18, as it existed on January 1, 1986). 
 
 Section 10.5 Recall    
 

Employees who are laid off shall be placed on a recall list for a period of three (3) years 
(provided, however, that this three (3) year restriction shall not apply to any employees on lay 
off on the effective date of this Agreement).  If there is a recall, employees who are still on the 
recall list shall be recalled, in the inverse order of their layoff.  Persons on lay-off, who within 
twelve (12) months becomes a volunteer or paid firefighter on a Fire Department approved by 
the Chief, shall retain their recall rights indefinitely. 
 
 Employees who are eligible for recall shall be given seventeen (17) calendar days' 
notice of recall and notice of recall shall be sent to the employee by certified mail with a copy 
to the Union President or his designee, provided that the employee must notify the Fire Chief 
or his designee of his intention to return to work within three (3) days after receiving notice of 
recall.  The City shall be deemed to have fulfilled its obligations by mailing the recall notice by 
certified mail, return receipt requested, to the mailing address last provided by the employee, 
it being the obligation and responsibility of each employee to provide the Fire Chief or his 
designee with his latest mailing address.  If an employee fails to timely respond to a recall 
notice, his name shall be removed from the recall list.  If the City has not heard from the 
employee within seventeen (17) calendar days of mailing a properly addressed notice of recall, 
the employee's name shall be removed from the recall list. 
 
 Section 10.6 Termination of Seniority  
 

Seniority for all purposes and the employment relationship shall be terminated if the 
employee: 
 

(a) quits;  
(b) is discharged  
(c) retires or is retired; excluding disability pension recipients 
(d) falsifies the reason for a leave of absence or is found to be working during a leave of 

absence without prior written approval from the City Manager.  
(e) fails to report to work at the conclusion of an authorized leave of absence, layoff, or 

vacation, except for good cause shown due to circumstances beyond the control of the 
employee.  

(f) if laid off and fails to respond to a notice of recall as provided in Section 10.5 of this 
Agreement except for good cause shown due to circumstances beyond the control of 
the employee; is laid off or otherwise does not perform bargaining unit work for the 
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City for a period of one (1) year (provided, however, that this one (1) year restriction 
shall not apply to any employees on lay off on the effective date of this Agreement). 
Upon written approval from the City Manager, this one (1) year period may be 
extended for an additional 12 months.  

(g) is absent for one (1) full 24-hour duty shift (or one consecutive 8 or 10-hour duty shift) 
without notification to or authorization from the City, except for good cause shown 
due to circumstances beyond the control of the employee. 

 
ARTICLE XI 

VACATIONS 
 
 Section 11.1 Eligibility and Allowances  
 
 Every employee shall be eligible for paid vacation time after the completion of one (1) 
year of service with the Employer in a position covered by this Agreement.   
 
 If an employee does not have at least one (1) year of service as of January 1, he/she 
may receive vacation hours equal to the number of completed months of service before 
January 1 to a maximum accumulation of 120 hours (five (5) shift days).  For each complete 
month: 
 
10 or more months…….120 hrs (5) 24-hr shifts 5 months…….60 hrs (2.5) 24-hr shifts 
 9 months…….108 hrs (4.5) 24-hr shifts 4 months…….48 hrs (2) 24-hr shifts 
 8 months…….96 hrs (4) 24-hr shifts 3 months…….36 hrs (1.5) 24-hr shifts 
 7 months…….84 hrs (3.5) 24-hr shifts 2 months…….24 hrs (1) 24-hr shift 
 6 months…….72 hrs (3) 24-hr shifts 1 month…….12 hrs (1/2) 24-hour shift 

 
 Employees shall start to earn vacation allowance as of their date of hire.  Employees 
assigned to 24-hour shifts shall earn and take vacation allowances under the following 
schedule:  
 

After one (1) year of service……….…120 hours ( 5  24-hr shifts) 
After seven (7) years of service…….168 hours  ( 7  24-hr shifts) 
After twelve (12) years of service …240 hours (10 24-hr shifts) 

 
When an employee completes seven (7) years or twelve (12) years of service, he/she shall 
receive the additional vacation on January 1 of that year.  If the employee terminates 
employment before their anniversary date and has used the additional vacation, the vacation 
pay shall be deducted from the employee's final paycheck or the employee shall reimburse the 
City for the vacation pay.  Upon termination, an employee will receive payment of accrued 
vacation leave based on the time earned from the first of the year terminated to the last day 
member performed bargaining unit work for the City. 
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 Vacation allowances are earned on a calendar year basis.  Vacation leave shall be 
granted on January 1 of each year and shall be used on or before December 31 of each year.  
Vacation leave may not be carried over from year to year; vacation leave not used each year 
shall be forfeited, unless the Fire Chief and City Manager approve an exception to this rule in 
writing. 
 
 If 24-hour shift employee is assigned to an 8-hour shift, his vacation hours will convert 
to 8-hr shift hours.  For each 12 hours on the 24-hr vacation basis, this will convert to 8 hours 
on the 8-hr vacation basis.  For example: 
 

120 hours (5 24-hr shifts) = 80 hours (10 8-hr shifts) 
168 hours (7 24-hr shifts) = 112 hours (14 8-hr shifts) 
240 hours (10 24-hr shifts) = 160 hours (20 8-hr shifts) 

 
 Section 11.2 Vacation Pay    
 

The rate of vacation pay shall be the employee's regular straight-time rate of pay in 
effect for the employee's regular job classification.  
 
 Section 11.3 Scheduling Procedure   
 

Employees shall be awarded vacation time by the City in accordance with City service 
needs and the employee's request.  Per departmental procedures, the Shift Captain shall post 
a schedule of days available for vacation during the upcoming calendar year.  Vacations will be 
scheduled a minimum of two (2) shifts at a time, with the last shift taken individually, if 
necessary.  By approval of the Fire Chief or his designee, this policy may be changed for the 
convenience of the employee or the City upon mutual agreement of both parties.  The City 
may limit the number of employees of a given rank or position that can be off at any one time.  
The employees on each shift shall then select their vacation preferences in the order of their 
seniority, with the most senior employee having first choice, the next most senior having 
second choice, and so on.  Employees can schedule their allotted annual vacation days on the 
initial sign-up, and may be required to schedule their vacation days in a limited or specified 
number of time blocks.   
 
 The vacation periods requested pursuant to this procedure shall be submitted to the 
Fire chief or his designee for approval per department procedures each year.  The Fire Chief or 
his designee shall review the requests and post a vacation schedule per departmental 
procedure.  After the vacation schedule has been established, employees can trade vacation 
days only with approval of the Fire Chief or his designee. 
 
 During the vacation periods between the cut-off dates, personnel will be allowed to 
request two (2) choices of dates for these periods.  These dates will be granted, if possible, 
subject to "Seniority". 
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 In addition, personnel will be allowed to request additional dates during these periods, 
but in the event a conflict arises whereby other personnel request one or more of the 
additional days as their first choice for vacation, their request will have precedence over the 
request for additional dates.  In the event that personnel have requested additional dates 
during the period and no conflict arises, said requested dates will be granted. 
 
 Per departmental procedure, all remaining dates will be available on a "first-come, first 
serve" basis and can be reserved by notifying the shift duty officer and posting of the date(s) 
on the appropriate vacation schedule.  After the official vacation list has been posted, it shall 
be the responsibility of the duty officer to notify the Fire Chief or his designee of any additions 
or requested changes. 
 
 Any vacation days scheduled in January take precedence over vacation days scheduled 
per departmental procedure, seniority prevailing.  The list and calendar posted at Station 4 
shall be regarded as the official scheduling calendar.  Scheduling of two (2) personal days for 
perfect attendance as part of the vacation will be scheduled following the departmental 
procedure.  
 

ARTICLE XII 
SICK LEAVE 

 
 Section 12.1 Purpose 
 

 Sick leave with pay is provided as a benefit in recognition that employees do contact 
various illnesses from time to time and that their financial resources may be diminished in 
such instances if pay is discontinued, and that it may not be in the best interest or health of 
the employee or fellow employees for them to work while sick.  To the extent permitted by 
law, sick employees are required to remain at home unless hospitalized, visiting their doctor, 
or acting pursuant to reasonable instructions for care. 
 
 Section 12.2 Days Earned in Accumulation   
 

Employees shall be allowed to earn sick leave for each complete month of 
employment.  Shift personnel shall earn 12 hours of sick leave per complete month.  Sick leave 
shall accrue to a maximum bank of 1500 hours (one hundred twenty-five (125), 12-hour days).  
For each 24-hr shift missed, the employee shall be charged 24 hours of sick leave.      
 
 Employees who are assigned to 8-hour days due to an injury shall have their sick leave 
converted to an 8-hour basis by the following conversion equation:  Sick Leave/12 hours × 8 
hours = new 8-hour balance.   
 
 During the time of 8-hour days, employee will earn sick leave at the rate of 8 hours per 
month.  At the end of that time period when the employee returns to a 24-hour basis, the 
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above equation will be used in reverse to return to the 24-hour basis where sick leave is 
earned at the 12-hour-per-month rate.   
 

In addition, for every year of perfect attendance and after the applicable maximum 
number of sick leave hours have been accumulated, an additional 12 hours will be added to 
the maximum sick leave bank and an additional 6 hours will be added for each year that the 
employee misses 24 hours or less during the year.  For purposes of this Section only, vacations, 
holidays, and compensatory time shall be considered hours worked.  Sick leave cannot be 
taken before it is actually earned.   
 
 Section 12.3 Notification  
 

Notification of absence due to sickness shall be given to an individual designated by the 
Fire Chief (normally the Acting Shift Commander on Duty) as soon as possible on the first day 
of such absence and every day thereafter (unless this requirement is waived by the Chief in 
writing), but no later than one (1) hour before the start of the employee's work shift unless it is 
shown that such notification was impossible.  Failure to properly report an illness may be 
considered an absence without pay and may subject the employee to disciplinary action as 
well. 
 
 Section 12.4  Medical Examination  

 
The City may, at its discretion, require an employee to submit a physician's verification 

of illness or injury and his/her ability to return to work.  The City, at its option, may require an 
employee to submit to an examination by a physician or other medical professional chosen by 
the City; when the City exercises this option, the City will pay the medical expenses to the 
extent they are not covered by insurance. 
 
 Section 12.5  Abuse of Sick Leave  
 

Abuse of sick leave is a serious matter.  The Union shall join the City in making an effort 
to correct the abuse of sick leave wherever and whenever it may occur.  Falsification of any 
verification of illness shall be just cause for discipline, up to and including discharge.  Any 
employee who fraudulently obtains such leave will reimburse the City for the sick leave and 
the City may deduct such amounts from his pay check. 
 
 Section 12.6 Sick Leave Utilization  
 

Sick leave may be used for the following reasons: 
 

(a) Personal illness of, or physical capacity resulting from causes beyond the 
employee's control 
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(b)  Illness of a member of the employee's immediate family (legal spouse, son or 
daughter including legally adopted and stepchildren, or parent or parent in-law) 
that requires the employee's personal care and attention.  Employee shall 
inform City of the individual requiring the use of sick leave, and make 
reasonable efforts to minimize the extent of time required. 
 

 (c) To keep a doctor's or dentist's appointment 
  

Section 12.7  Sick Leave Buy Back  
 
Upon normal retirement or death, an employee shall be compensated for seventy-five 

percent (75%) of their unused sick leave bank.  The employee will be paid at their regular daily 
rate of pay for all accrued and unused sick leave days accumulated as of his last day of 
scheduled work for the City.  Normal retirement occurs when an employee who leaves 
employment with the City either has 20 years of service with the City or is able to immediately 
draw pension benefits from a City-sponsored fund.   
 
 Section 12.8  Employment While on Sick Leave  
 

An employee, who is absent from duty because of illness or injury, shall not be 
employed by third-party employers while the employee is using sick leave benefits. 
 

 
ARTICLE XIII 

ADDITIONAL LEAVES OF ABSENCE 
 
 Section 13.1  Discretionary Leaves  
 

The City may grant a leave of absence under this Article to any bargaining unit 
employee where the City determines there is good and sufficient reason.  The City shall set the 
terms and conditions of the leave, including whether or not the leave is to be with pay. 
 
 Section 13.2  Application for Leave   
 

Any request for a leave of absence shall be submitted in writing by the employee to the 
Fire Chief or his designee as far in advance as practicable.  The request shall state the reason 
for the leave of absence and the approximate length of time off the employee desires.  
Authorization for leave of absence shall, if granted, be furnished to the employee by the Fire 
Chief or his designee and it shall be in writing. 
 
 Section 13.3 Military Leave   
 

Military leave shall be granted in accordance with applicable law, subject to the City's 
option at its sole discretion to provide additional benefits if done in accordance with a 
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city-wide policy applied in a non-discriminatory manner.  Employees must apply for such leave 
as soon as they are aware of the need for such leave. 
 
 Section 13.4  Jury Leave    
 

Employees covered by this Agreement who are required to serve on a jury shall 
reimburse the City the portion of the money received for jury duty that applies to the work 
shift missed.  The City shall compensate such employees, at their regular rate of pay, for each 
hour actually spent on jury duty up to eight (8) hours per day for an 8-hour shift employee, or 
up to twenty-four (24) hours per day for a 24-hour shift employee, provided that the employee 
was scheduled to work that day.  An employee shall report to work during any part of his shift 
when he is not required to be in court or for court jury duty. 
 
 Section 13.5  Funeral Leave   
 

In the event of a death in the immediate family, an employee may take up to one (1) 
twenty-four (24) shift, or in the case of an 8-hour or 10–hour a day employee, three (3) 
consecutive days off and receive regular straight-time pay to attend the funeral.  Such leave 
period ordinarily shall start the day after the employee learns of the death, unless the 
employee learns of the death while on duty, in which case he may elect to begin funeral leave 
immediately.  For purposes of this section, immediate family shall include an employee’s or 
their spouse’s family members.  Family members shall be defined as: 
 
 Legal Spouse  
 Son or Daughter (inc. legally adopted and step-children) 
 Son or Daughter in-laws 
 Parents including step-parents 
 Parents’ in-laws 
 Brother or Sister including half & step  
 Brother or Sister in-laws 
 Grandparents  
 Grandchildren  
 
An employee shall provide satisfactory evidence of the death of a member of his immediate 
family and of the employee's attendance at the funeral if so requested by the City.  Funeral 
leave may be extended at the discretion of the Chief and City Manager on a case-by-case basis 
and under the terms and conditions they proscribe, including requiring the use of accumulated 
vacation days, personal days, and/or sick leave. 
 
 Section 13.6  Injury or Illness Leave of Absence 
 

(a) To qualify for such paid or unpaid leave, the employee must report the illness, 
injury or inability to work and thereafter furnish to the Fire Chief or his designee a 
physician's written statement showing the nature of the illness or injury and the 
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estimated length of time that the employee will be unable to report for work, 
together with a written application for such leave.  Thereafter, during such leave, 
the employee shall furnish a current report from the attending doctor at the end of 
every fourteen (14) day interval, unless waived by the Fire Chief.  

 
(b) Before returning from leave of absence for injury, illness or during such leave, the 

employee at the discretion of the City may be required to have a physical 
examination by a doctor designated by the City to determine the employee's 
capacity to perform work assigned.  A leave of absence for illness or non-job related 
injury will under no circumstances be granted until an employee's entire accrued 
sick leave is first exhausted. 

 
 Section 13.7  Benefits While on Leave   
 

If during leave the employee could have been laid off according to his seniority except 
for his leave, he shall go directly to layoff.  
 
 During an approved unpaid leave of absence of more than thirty (30) days or layoff 
under this Agreement, an employee shall be entitled to coverage under applicable group and 
life insurance plans to the extent provided in such plan(s), provided the employee makes 
arrangements for the change and arrangements to pay the entire insurance premium involved, 
including the amount of premium previously paid by the City. 

 
Section 13.8  Non-Employment Elsewhere   
 
A leave of absence will not be granted to enable an employee to try for or accept 

employment elsewhere or for self-employment.  Employees who violate the stated intent of 
such leave may immediately be terminated by the City. 
 
 Section 13.9 Personal Leave  
 

24-hour shift employees shall be granted 3 shifts of Personal Leave per calendar year. 
Personal leave may be used for any reason. Personal leave may not be carried over from one 
calendar year to the next.  If an employee is moved to an 8-hour schedule, during that time, 
his Personal Leave will be converted to an 8-hour basis.  For example, if the employee has 24 
hours of personal time left, the time would be converted to 8 hours for the amount of time the 
employee is on the 8-hour schedule.  If not used, it would be converted back to 24 hours when 
the employee went back on the 24-hour schedule.  Conversion Equation:  personal Leave 
Balance/24 hours × 8 hours = new Personal Leave Balance.  The equation will be reversed 
when the employee returns to the 24-hour shift.  Personal leave may be used for any reason.  
Personal leave may not be carried over from one calendar year to the next.   
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Section 13.10  Scheduling of Personal Leave  
 
Employees shall provide advanced notice of his intent to use personal leave whenever 

possible, but shall be permitted to use personal leave time on same day notice, prior to 7:00 
a.m.  Personal leave shall be granted so long as staffing levels, as determined by the Fire Chief, 
are met.  Personal Leave can be scheduled by seniority until January 15.  After that date, 
personal leave will be on a first-come basis. 

 
Employees may utilize Personal leave in partial shifts.  The partial shifts shall be 

scheduled between the hours of 8:00 a.m. to 8:00 p.m.  (12 hours) or 8:00 p.m. to 8:00 a.m. 
(12 hours).   
 

ARTICLE XIV 
WAGES 

 
 Section 14.1  Wage Schedules  
 

Wages paid to employees represented by the Union shall be in accordance with the 
salaries specified in Appendix C.   
 
 All promotional increases shall be a minimum of $2000 rounded to next step. 
 
 New hires will be placed at the Start Step on the Salary Chart.  They will advance to 
Step 1 after one-year of service, then advance to Step 2 on May 1 following their first year of 
service.  
 
 Section 14.2 Educational Incentive Pay   
 

Within the Fire and Police Departments of the City of Mt. Vernon, an incentive pay 
program has been commenced and implemented under the provisions of Ordinance No. 75-44 
of the City of Mt. Vernon, which program is as follows: 
 

(a) The Incentive Pay Program applies to all full-time uniformed members of the Fire 
Department other than persons on probationary status. 

 
(b) Personnel in the Fire Department may qualify for incentive pay in addition to their 

salaries otherwise provided by the Wage Schedule of this Agreement in accordance 
with the following schedules and procedures. 

 
(c) Credit for the purpose of incentive pay shall be certified by the Chief of the Fire 

Department as of the first day of May and the first day of November thereafter to the 
City Manager as to all credit earned which qualifies for incentive pay credit in 
accordance with the plan described herein.  Personnel will be entitled to incentive pay 
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in accordance with this plan effective on May 1 or November 1 following the 
attainment of required number of credit hours or degrees as hereinafter described. 

 
(d) Basic training required by the State of Illinois in the Fire Department shall not be 

eligible for credit under the incentive pay program.  Advanced training by members of 
the Fire Department shall be entitled to credit for incentive pay purposes only upon 
approval of such courses by the City Manager, and also by the Chief of the Fire 
Department for members of the Fire Department. 

 
(e) Advanced training by members of the Fire Department shall be entitled to credit for 

incentive pay program upon the following: 
 

1. Approval of course of instruction by the Fire Chief or Assistant Fire Chief. 
2. Certificate of successful completion of course and all prerequisites, as set forth by 

training agency, in addition to certificate or other documentation stating hours of 
completed work.  

        
(f) The following courses of instruction are recognized as State of Illinois, Office of the 

State Fire Marshal approved courses: 
 

Course of Instruction Hours of Credit 
  
Advanced Technician Firefighter (or 
equivalent) 

450 hours 

Airport Firefighter   144 hours 
Fire Apparatus Engineer  108 hours 
Company Fire Officer (or equivalent)           270 hours 
Advanced Company Fire Officer (or 
equivalent)                

270 hours 

Chief Fire Officer (or equivalent)  324 hours 
Fire Instructor I                  40 hours 
Fire Instructor II                                  48 hours 
Fire Instructor III                                 80 hours 
Basic Fire Prevention Officer (or 
equivalent)    

240 hours 

Public Fire and Life Safety Educator I (or 
equivalent) 

270 hours 

Fire Investigator                            120 hours 
Arson Investigator     260 hours 
Fire Prevention Inspector II  270 hours 
Fire Prevention Inspector III  324 hours 
Haz-Mat 1st Responder                         54 hours 
Haz-Mat Technician                              85 hours 
Haz-Mat Specialist                               54 hours 
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 All the above would require course certificates issued by the Office of the State Fire 
Marshal and advanced approval to attend.  Firefighters would not be allowed to claim double 
reimbursement. 
 
 If a Firefighter would attend, with prior approval, job-related courses offered by a 
Federal or State training agency or accredited college or university, successfully complete, and 
receive a valid certificate recognized in the State of Illinois, course credit would be allowed. 
  

(g) For purposes of incentive pay plan, personnel who shall have completed 15 hours of 
classroom work in courses approved as above described shall be entitled to one hour of 
credit under the incentive pay plan.  Incentive pay shall be paid according to the 
following schedule: 
 

 Credit Hours Earned            Additional Pay Earned By 
   For Incentive Pay         Qualification for such Credit Hours   
  

10 Credit Hours     $ 13.00 per month 
 20 Credit Hours      16.00 per month 
 30 Credit Hours      19.00 per month 
 40 Credit Hours      22.00 per month 
 50 Credit Hours      25.00 per month 
 Associate Degree      30.00 per month 
 Associate Degree, Fire Science    35.00 per month 
 70 Credit Hours      40.00 per month 
 80 Credit Hours      45.00 per month 
 90 Credit Hours      55.00 per month 
 Baccalaureate Degree or 120 Credit Hours   60.00 per month 
 Baccalaureate Degree, Fire Science or 130 Credit Hrs. 70.00 per month 
 
 Section 14.3 Paramedic Pay  
 

The City shall supplement the annual salary of each firefighter who meets and maintains 
designated paramedic training, certification, and performance requirements by 4.0% in year #1, 
and 4.5% thereafter above their annual base salary schedule or $1,500 annually, whichever is 
higher.  The supplement shall not be added to the salary base for purposes of computing future 
increases.  This supplement shall be paid monthly to eligible firefighters.  
 
 Section 14.4 Out of Rank Pay   
 

An employee who is required to accept responsibilities and carry out the duties of a 
position or rank above that which he normally holds, shall be paid an additional $1.00 per hour 
for the actual hours worked. 
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ARTICLE XV 
UNIFORM ALLOWANCE 

 
 Employees who are required to wear regularly and continuously maintained prescribed 
items of uniform clothing and personal equipment shall be issued same.  Under this system, 
new employees shall be issued a set of uniform clothing and equipment according to City 
policy existing as of the effective date of this Agreement. 

 
The Fire Chief, Assistant Fire Chief, or their designee shall select the type and quantity 

of uniform or personal equipment in regards to brand, style, fabric, color, model, 
manufacturer, etc.  The only variation between the uniform or personal equipment is the size 
needed to properly fit the union member.   

 
Union Members are required to maintain at least the following quantity and type of 

uniforms: 
 

1 - short sleeved dress shirt – Class B 
1 - long sleeved dress shirt – Class B 
3 – trousers 
1 – belt 
1 – shoes  
1 – jacket 
1 – coat badge 
1 – shirt badge 
1 – name tag 

 
Union members, who, as of May 1 of each year, have completed the first 12 months of 

their probationary period, shall receive a total of $750.00 each fiscal year for the purchase of 
uniforms or personal equipment, and the cleaning or maintaining of such items properly.  The 
employee shall submit statements/invoices/receipts to the Fire Chief or his designee as proof 
of purchase for $650.00 of uniforms and equipment.  One-hundred ($100) dollars shall be 
reimbursed to the employee for the cleaning and maintenance of the items. 
 

Union members can purchase the uniforms and personal equipment from a vendor 
approved by the Fire Chief, Assistant Fire Chief, or their designee in accordance with the City 
of Mt. Vernon Purchasing Policy or individually.  Payment for purchases made will be paid 
either directly to the vendor or to the employee presenting the appropriate documentation.   

 

Effective May 1, 2000, the City agrees to purchase Class “A” uniform coat, pants, patch, 
and cap badge for each member of the bargaining unit.  Employees agree to purchase dress 
cap, shoes, and other necessary items for Class “A” uniforms. 

 

 Union members, who as of May 1 of each year are not actively performing bargaining 
unit work for the City, will not receive uniform allowance until their return to active duty.  The 
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amount of uniform allowance will be prorated based on the date the member returns to 
active duty and the remaining full months in the fiscal year 
 

 Upon termination, union members will reimburse the City for uniform allowance paid 
based on the time remaining in the fiscal year.  The amount of uniform allowance will be 
prorated based on the remaining full months in the fiscal year. 

 
 

ARTICLE XVI 
INSURANCE 

 

Section 16.1  Coverage   
 

The City makes available to active full-time employees and their dependents, group 
health and hospitalization insurance and life insurance coverage and benefits.  The City 
reserves the right to change or offer alternative insurance carriers, health maintenance 
organizations, or to self-insure as it deems appropriate, so long as the new coverage and 
benefits are substantially similar to those that predated this agreement. 

 

Complete details of the insurance benefits are outlined in the provided insurance 
booklets.  A summary of benefits follows: 

 

The following health insurance deductible schedule shall take effect as of January 1, 2013. 
 

Deductible in-network:    Individual $1,000 Family $2,000 
Deductible out-of-network:    Individual $2,000 Family $4,000 
Total Out-of-Pocket PPO:   Individual $2,750 Family $5,500 
Total Out-of-Pocket Non-PPO:  Individual $3,750   Family $7,500 
Payable Percentages    80% PPO  60% NON PPO 

  
 Section 16.2 Cost   
 

 The City pays one hundred percent (100%) of the cost of full-time employees’ 
individual group health, hospitalization, and life insurance.  The City pays zero percent (0%) of 
the cost of dependent family coverage above the cost of individual coverage, and the 
employee pays one hundred percent (100%) of the cost of dependent family coverage.  The 
cost of an employee’s portion of insurance premiums will be deducted from the employee’s 
paychecks. 
 

          Section 16.3 Cost Containment   
 
 The City reserves the right to institute cost containment measures relative to 
insurance.  Such changes may include, but are not limited to, mandatory second opinions for 
elective surgery, preadmission and continuing admission review, preferred provider 
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provisions, prohibition on weekend admissions except in emergency situations, and 
mandatory out-patient elective surgery for certain designated surgical procedures. 
 

 Section 16.4  Terms of Insurance Policies to Govern   
 

The extent of coverage under the insurance policies referred to in this Agreement shall 
be governed by the terms and conditions set forth in said policies or plans.  Any questions or 
disputes concerning an employee's claim for benefits under said insurance policies or plans 
shall be resolved in accordance with the terms and conditions set forth in said policies or plans 
and shall not be subject to the grievance and arbitration procedure set forth in this 
Agreement.  The failure of any insurance carrier(s) or plan administrator(s) to provide any 
benefit for which it has contracted or is obligated shall result in no liability to the City, nor shall 
such failure be considered a breach by the City of any obligation undertaken under this or any 
other Agreement.  However, nothing in this Agreement shall be construed to relieve any 
insurance carrier(s) or plan administrator(s) from any liability it may have to the City, 
employee, or beneficiary of any employee. 
 

 Section 16.5  Life Insurance   
 

The City shall provide, at no cost to the employee, life insurance coverage in an amount 
of not less than Ten Thousand Dollars ($10,000.00).   
 

ARTICLE XVII 
GENERAL PROVISIONS 

 

 Section 17.1  Non-Discrimination   
 

The City and the Union will continue to support policies of non-discrimination against 
any employee in wages, hours and conditions of employment because of race, color, sex, age, 
religion, creed, national origin, marital status, handicap, or union affiliation.  Masculine 
pronouns and nouns used in this Agreement shall be construed to mean employees of either 
sex. 
 
 Section 17.2  Ratification and Amendment  
 

This Agreement shall become effective when ratified by the City Council and the Union 
and signed by authorized representatives thereof and may be amended or modified during its 
term only with mutual written consent of both parties. 
 
 Section 17.3  Annual Medical Examinations   
 

Physical exams and a physical fitness program will be formatted by Fire Chief and 
Bargaining Unit and will continue.   
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Employees shall have an annual physical by a physician furnished by the City.  The City 
shall assume no additional liability for additional tests or treatment as a result of the annual 
physical, other than what is provided by the insurance carrier. 
 
 Employees shall apply their wellness insurance coverage towards their annual 
physicals.  The City agrees to pay that amount not covered by the wellness coverage.  Both 
parties agree that the current physical is adequate and will remain the same. 
 
 If the City’s insurance carrier should discontinue the wellness annual physical, the City 
agrees to provide annual physical examination to employees at no cost to the employees, with 
a physician chosen by the City. 
 
 Section 17.4 Occupation Health and Safety Committee  
 

The City of Mt. Vernon and IAFF Local 738 will establish and maintain an Occupational 
Health and Safety Committee that follows the guidelines set forth by NFPA 1500, current 
edition.  The purpose of the Committee will be to evaluate, develop, and make 
recommendations to the Fire Chief for the overall benefit of a more effective, efficient, and 
safer Fire Department. 
 
  The Committee will be comprised of three (3) members from Fire Department 
Management Staff (not in the bargaining unit), three (3) members from the Fire Bargaining 
Unit, one (1) member from the Fire Pension Board, one (1) member from City Administration, 
and one (1) member from the Fire Department’s appointed physician office.   
 
 The three (3) members from Fire Department Management Staff and three (3) 
members from the Fire bargaining unit shall be voting members, while the other three (3) 
members will be non-voting or ex officio members.  Ex officio members shall be permitted to 
participate in discussions and recommendations to the Fire Chief. Members excluded from 
participating on the Committee will be limited to the Fire Chief and the Local 738 Union 
President. 
 
 The Committee shall elect a Chair, Co-Chair, and a Secretary.  The Committee shall have 
by-laws and meet on a regular basis.   
 
 Section 17.5  Protective Clothing and Equipment  
 

The employer shall furnish and thereafter maintain at no cost to the employee, all 
respiratory apparatus, gloves, helmets, protective clothing and other protective equipment 
necessary to preserve and protect the safety and health of firefighters.  All protective clothing 
and equipment shall meet NFPA Standards with replacements, per existing policy. 
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Section 17.6  Extreme Weather  
 

Employees will not be required to perform non-emergency and other non-essential 
duties outdoors when elements are of extreme conditions, at the discretion of the Shift 
Commander. 
 
 Section 17.7 Rehabilitation at a Fire  
 

It shall be the policy of the Fire Department to try to provide rehabilitation at any 
alarm, which exceeds 2 hours, and at any other alarm, which because of its nature or because 
of extreme weather conditions dictate such relief. 
 
 Section 17.8 Loss Prevention Program  
 

In an effort to provide the safest working environment possible, and in order to reduce 
the possibility of accidents, injuries, illnesses, or death, the City and the Union mutually agree 
to wholeheartedly cooperate and support the Loss Prevention Program. 
 

Section 17.9 Education  
 

The employer will reimburse all employees for any costs incurred for books, fees, and 
tuition upon successful completion of courses related to the fire service area which have been 
previously approved by the Fire Chief. 
 
 Section 17.10  Light Duty   
 

Any employee assigned to less strenuous position (light duty), due to health or 
disability, shall continue to receive all compensation and fringe benefits, including 
accumulation of seniority attached to his normally assigned position. 
 
 The term "light duty" is for an employee who has been off work and under his doctor's 
advice and who can come back to work under certain (doctor) conditions without 
contaminating or being hazardous to other employees, i.e., flue or virus, upon the 
recommendation of the Fire Chief.  At the City’s discretion, the City may limit the number of 
employees on Light Duty to four (4) employees with a maximum of three (3) being non-duty 
related injury or illness. 
 

Light Duty definitions: 
 

Duty Related Injury/Illness 
   

Light duty assignment, under authorization of a physician shall be eight (8) hour work 
day, forty (40) hour week. 
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Non-Duty related Injury/Illness, upon authorization of physician may select one (1) of 
the three duty status options 

 
(a) Eight (8) hour work day, forty (40) work week 
(b) Twenty-Four (24) work day on his/her respective shift. 
(c) Remain on sick leave until authorized by a physician to return to full duty 

or until employee exhausts sick leave, whichever occurs first 
 
 Section 17.11   Residency All City Fire Department personnel shall abide by the 
Ordinance adopted by the City Council concerning residency. 
 
 Section 17.12   Drug and Alcohol Use 
 
 The City and the Union recognize the necessity to provide a safe, healthy and 
productive workplace for its employees.  Employees under the influence of drugs or alcohol 
while at work can be serious safety risks to themselves or others.  The manufacture, 
possession, use, sale, distribution or dispensing of illegal drugs or alcohol in the workplace is 
totally unacceptable. 
 

(a) Conduct Prohibited.  The following conduct is hereby prohibited: 
 

1. Manufacture, distribution, transfer, possession, use, sale or being under the 
influence of drugs or alcohol in such a manner as to have any effect whatsoever 
on the employee's work, efficiency or safety or the conduct of Company's 
business. 

2. Refusal to consent to a search or test under the provisions of this policy, 
including but not limited to, any refusal to sign appropriate consent forms in 
connection with such test or the alteration or contamination or attempted 
alteration or contamination of his/her test sample or that of another employee. 

3. Failure or refusal to comply with written conditions imposed in connection with 
drug and/or alcohol dependency treatment under the City's Employee 
Assistance Program or some other program accepted by the City. 

4. Failure to report the use of any drugs whenever the employee is required to 
report such use under this Policy. 

 
(b) Definitions.  As used in this Section regarding Drug and Alcohol Use. 

 
"Drugs" shall mean any substance the use or possession of which is prohibited under 
federal or state law regulating drugs, narcotics, controlled substances, and the like.  It 
also includes any legal drug or substance which can pose a significant risk to the safety 
of the employee or others including both prescription and nonprescription drugs when 
used by an employee without proper authorization required by law or in a manner in 
which such use may affect the safety of the employee, his or her co-workers, members 
of the public or others.  Without limiting the foregoing, "drugs" as used herein includes:  
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marijuana, hashish, amphetamines, methamphetamine, cocaine, crack, barbiturates, 
methaqualones, benzodiazepines and other tranquilizers, LSD, phencyclidine (PCP), and 
other hallucinogens, methadone, propoxyphene, and opiates such as heroin, codeine, 
and morphine.   
 
"Under the Influence:  for the purpose of this Policy means that an employee is 
affected by a drug or alcohol or some combination thereof in any detectable and/or 
observable manner."  
 
"Legal drugs" means prescribed drugs, over-the-counter drugs, and other substances, 
which have been legally obtained and are being used only for the purpose for which 
they were prescribed or manufactured, and only by the individual for whom they were 
prescribed. 

 
(c) Searches.  City may conduct searches for drugs or alcohol at any time or place (place 

meaning the City or work site property in the normal workplace geographic area) 
where this policy applies when there is reasonable suspicion to suspect that drugs or 
alcohol are present.  Searches may include an employee's personal property including, 
but not limited to, the employee's clothing, lunchbox, cooler, purse, parcels and similar 
items as well as an employee's desk or locker.  These searches will be subject to the 
grievance procedure.  

 
(d) Reasonable Suspicion.  If the action, appearance, conduct or physical evidence of or 

associated with an employee indicates drug usage, as verified by a trained supervisor, 
the employee will be required to immediately undergo drug screening.  The City will 
train the local Union steward to provide the knowledge to observe said 
behavior/evidence and will use this person, whenever possible, to verify the 
requirement of immediate drug screening.  In either event, the supervisor will have 
been trained in the detection of probable drug usage by observation of a person's 
behavior and will be required to document, in writing, his observations.  The 
documentation by the supervisor will be prepared within 24 hours, or before release of 
the test results, whichever event occurs first.  The employee under suspicion will be 
offered an opportunity to give an explanation of his/her condition (if present and 
conscious).  The Union steward shall report directly to the City Manager if the 
employee under suspicion is a management employee.  If reasonably available, another 
employee of his/her choice may be present during such explanation and, if present, 
shall be entitled to confer privately with the employee.  Only the City's supervisor may 
authorize an employee search or test. 

 
(e) Reporting Use of Legal Drugs  An employee who has reason to believe that the use of a 

legal drug may present a safety risk to himself/herself or others or may have a 
significant adverse effect on his/her efficiency must report the use of such drug to the 
City in writing.  Any employee who has reported the use of such a drug or substance to 
his/her supervisor in writing and who is thereafter permitted to work or operate 
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equipment at times when the supervisor knows he has taken such drugs shall not be 
disciplined under this policy for such use.  In appropriate cases when there is 
substantial, unavoidable risk of harm by himself/herself or others, the City may require 
the employee to take a leave of absence, or to being transferred to another operation 
where there would be less risk of injury.  

 
Prior to performing a drug test, the testing facility will offer the employee an 
opportunity to discuss all medication or drugs which may affect test results with the 
Medical Review Officer, or MRO.  The employee's failure to discuss all such substances 
fully and accurately will be considered a failure to cooperate and report use when 
required to do so, and may be grounds for discipline/discharge, subject to the 
grievance procedure.  Furthermore, the employee may be required to substantiate 
each such claim, and the employee may not be given a further opportunity to explain a 
positive result caused by his failure to include all substances as discussed with the 
MRO.  To the extent feasible in the administration of this policy, the testing facility will 
keep the information listed confidential.  Only the MRO reports the result to the City.  

 
(f) Drug and Alcohol Testing The City may require a blood test, breathalyzer, urinalysis, or 

other drug/alcohol test of any employee whom the City reasonably suspects of using or 
being under the influence of a drug or alcohol in such a manner as to affect his/her 
work or performance in any manner.  The City may at its discretion randomly test 25% 
of the union membership per fiscal year. Selection for the union membership to be 
tested will be as follows: The names of the union membership shall be listed 
alphabetically and shall be numbered consecutively commencing with the number one 
(1).  A number shall be placed in a container representing each number assigned to 
each union member.  After the numbers are placed in the container, they shall be 
drawn one at a time from the container after they have been thoroughly shaken and 
mixed.  The union member corresponding to the first number drawn shall be the first 
member tested.  The City of Mt. Vernon will determine the number of union members 
to be tested up to the maximum of 25% of the union membership per fiscal year.  A 
union representative and the City Manager or his designee shall be present at the 
selection of union member to be tested. 

 
Employees who are called into work after hours have the right of refusal of overtime if 
they feel that they are incapacitated or impaired due to influence of drugs or alcohol.  
It is the employees’ responsibility to notify their Department Head of their reason for 
refusing overtime.  Employees would retain their position on the overtime call out list if 
they disclose the reason for refusal.  If the employee reports to work under the 
influence of drugs or alcohol, the employee would be subject to drug testing as 
outlined in this section.  
 
Union members who are injured on the job which involves medical treatment; has an 
incident which another person is injured which involves medical treatment; involved in 
an incident that results in damage estimated by their Department Head, at the accident 
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scene, to be over $500.00 to City vehicle or equipment; and/or to any damage to the 
general public’s property shall immediately submit to drug testing. 
 
An alcohol test which reveals a concentration of 0.05% (50 mg/dl) of alcohol in the 
employee's blood stream will be considered conclusive evidence that the employee 
was "under the influence" of alcohol within the meaning of this drug-free workplace 
policy.  Evidence of a lesser concentration of alcohol may also be considered along with 
other evidence indicating impairment in any degree.  The testing laboratory shall be 
certified by to perform tests under the Mandatory Guidelines for Federal Workplace 
Testing Programs in effect at that time (hereinafter "Guidelines"). Positive drug test 
cut-off levels shall be established by the Department of Health and Human Services 
(HHS) and published in the guidelines entitled “Mandatory Guidelines for Federal 
Workplace Drug Testing Programs”.  Test levels are subject to change by the 
Department of Health and Human Services as advances in technology or considerations 
warrant identification of substances at other concentrations. 
 
In-house breathalyzer and drug screens may be administered for the preliminary 
screening of post-accident tests.  The Department Head or his designee will conduct 
the in-house tests.  If the test results are positive for drugs or alcohol then the 
employee will go to a medical clinic or lab for certified post-accident testing.  If the test 
results are negative for drugs or alcohol, no further tests will be administered unless 
there is reasonable suspicion for a certified test.   No employment  or discipline 
decision will be made solely on the in-house test (PBT – Portable Breath Tests & over 
the counter 12 to 14 panel drug tests). 
 
Each step in the certified laboratory collecting and processing of the urine specimens 
shall be documented to establish procedural integrity and the chain of custody and 
shall remain independent of the City.  Where a positive result is confirmed, urine 
specimens shall be maintained in secured, refrigerated storage for a 72-hour period 
after the employee is notified of the results. 

 
If an employee is scheduled for a drug or alcohol test during his/her regularly 
scheduled work shift, the City will pay the employee for time lost from such scheduled 
work for that day, provided the employee's test results are negative and the employee 
was not otherwise subject to disciplinary suspension at that time. 

 
Each step in the collecting and processing of the urine specimens shall be documented 
to establish procedural integrity and the chain of custody and shall remain independent 
of the City.  Where a positive result is confirmed, urine specimens shall be maintained 
in secured, refrigerated storage for a 72-hour period after the employee is notified of 
the results. 
 
If an employee is scheduled for a drug or alcohol test during his/her regularly 
scheduled work shift, the City will pay the employee for time lost from such scheduled 
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work for that day, provided the employee's test results are negative and the employee 
was not otherwise subject to disciplinary suspension at that time.  

 
(g) Sample Collection Requirements.  A urine or blood collection site can be a doctor's 

office, a clinic, or any other suitable location established by the collecting facility.  The 
laboratory utilized to analyze the specimen must be certified and licensed by Substance 
Abuse and Mental Health Services Administration (SAMHSA) or future replacement 
agency to perform tests. The City will utilize a testing facility of their choice for the 
purposes of collecting the necessary samples and performing the necessary test 
procedures. 

 
Generally, the employee will have a right to produce the sample in private, without 
being observed.  The only exception is when the collection person has a particular 
reason to believe the employee may alter or substitute the urine sample; if they see 
clear signs of tampering, if the temperature of the urine is off; and/or where the last 
urine test was abnormally dilute.  If the employee is being observed, the person must 
be of the same sex.  
 
There is a two-step testing procedure.  The first test, or screening test, is called an 
immunoassay.  The most common form of this test is called an "EMIT" test.  The levels 
for a positive finding are higher, however, this result is not communicated to the City.  
Rather the sample is then screened through a second confirmatory test. 
 
If the EMIT or initial screening test is negative, that is the end.  It is reported as 
negative.  If the EMIT or initial screening test is positive for one or more drugs/alcohol, 
the next step is a highly accurate test called the gas chromatography/mass 
spectrometry - GS/MS for short.  
 
If this test is negative, the whole test is reported to the City as negative.  If it is positive, 
the next step is that the test results and procedures are reviewed by the Medical 
Review Officer.  
   
The Medical Review Officer, or MRO, is a doctor who is knowledgeable about drug 
abuse.  All lab test results - positive or negative - go through the MRO.  
 
It is the MRO's job to look at every "positive" report from the lab, to talk with the 
employee, and to determine whether or not there is another explanation for the 
positive result.  If the MRO finds a legitimate explanation, such as medicine use, the 
MRO will report the test results to the employer as "negative. 
 
If the employee is convinced that the first lab test was wrong, the employee may ask 
the Medical Review Officer to have the original sample retested by a different 
NIDA-certified lab.  The second sample must have been provided by the employee at 
the same time as the original sample.  
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The request for retesting must be made within 72 hours after the employee was told 
about the positive test.  Further, the employee must prepay all costs of the second test 
and if the result is negative, the employee will be deemed to have had a negative test 
result, will not be required to comply with the EAP program. If the second test results 
are positive, the MRO will report this result to the Employer and the employee will be 
disciplined in accordance with this Policy.  

 
(h) Disciplinary Action.  Violation of any of the prohibited conduct provisions of this 

Drug-Free Workplace Policy may result in disciplinary action, including mandatory 
rehabilitation, suspension, and in some cases up to and including discharge, subject to 
the grievance procedure.  Any employee who is participating in a drug and/or alcohol 
dependency treatment program, either under the City's Employee Assistance Program 
(EAP) or otherwise, may be required to undergo periodic drug/alcohol testing at any 
time at the sole discretion of management during the treatment period and for up to 
two (2) years following completion of any chemical dependency treatment program.  
Failure to continue in any follow-up treatment program such as attendance at an 
Alcoholics Anonymous support group or similar type of follow-up treatment as 
recommended by the treatment program or failure to permit such follow-up periodic 
testing shall be grounds for immediate discharge provided that such conditions have 
been clearly spelled out in writing and signed by the employee as a condition of his/her 
continued employment.  (A copy of any such conditions shall be furnished to any 
bargaining unit employee's steward and to the Union.) 

 
Any employee who has successfully gone through treatment under an EAP or 
treatment program while employed by the Company or within a total of five (5) years 
prior to his/her initial employment and who subsequently tests positive, either through 
periodic or reasonable suspicion testing, may be terminated. 

 
 Section 17.13 Parking    
 

The City will permit bargaining unit members to park without charge in designated 
spaces near Station 1 while the employees are at work and assigned to Station 1.  Such 
designated spaces may be double-parked. 
 
 Section 17.14 Staple Items   
 

The City agrees to budget and allocate $600.00 per fiscal year of this Agreement for the 
purchase of kitchen staple items used in the Fire Department.  
 
 Section 17.15  Non-Essential Work   
 

Employees normal active work schedule, exclusive of responses, is 0800 to 1700, 
Monday through Friday and 0800 until completion of normal duties on Saturday.    Outside 
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those hours, employees will not be required to perform non-emergency and or non-essential 
duties, Sundays and weekdays when the municipal building is closed to observe a holiday.  
Notwithstanding this provision, employees shall be required to perform the following duties 
outside the normal active work schedule; station duties, duties to place vehicles and 
equipment back into services, including fire hose, auxiliary training one night a week, minimum 
night training exercises as suggested by I.S.O. and those functions that are part of the public 
relations that have been performed in the past.   An exception to this provision is Shift 
Captains shall be required to perform administrative functions related to operations of the 
Department.  Shift Commanders will not be required to research grievance matters other than 
during normal hours as defined within. 
 
 Section 17.16  Paramedic  
 

In the future, mandatory paramedics, (i.e. Firefighter/Paramedic hired after May 1, 
1989), who are promoted to the position of Lieutenant may drop their Paramedic certification 
anytime thereafter.  Notification of intent shall be in writing and will be considered and 
granted if consistent with the then present operational needs of the Department, as 
determined by the Fire Chief. 
 

Section 17.17 Work in Excess of 48 Hours  
 
An employee shall work no more than 48 hours continuously.  If employee is either 

trading time or on overtime and is scheduled to work 48 hours, he/she will not be passed in 
the overtime book if they are scheduled to work the day immediately following 48 hours of 
continuous work, or if they owe trade time and are asked to work the day immediately 
following their 48 continuous hours of work, they shall inform the person who requests the 
trade time owed that they cannot pay back the time on that date. Exceptions to this section 
shall be at the discretion of the Fire Chief.  This section shall not apply in the event of a major 
fire or incident. 
 

Section 17.18 Credit Union   
 
If any employee so desires, the Employer agrees to a payroll deduction to be sent to 

the IAFF FC Credit Union or the GenFed Credit Union.  The employee will authorize the amount 
of such deduction, furnish the address, and account number where deductions should be sent.   
 
 Upon receipt of an employee's properly signed and completed authorization form for 
monthly credit union deposits, the City will deduct the regular deposit amounts from the 
employee's paycheck 
 

Section 17.19 Deferred Compensation   
 
If any employee so desires, the Employer agrees to a payroll deduction to be sent to 

the AIG Valic Financial 457b Program or the Equitable Financial Company 457b Program.  The 
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employee will authorize the amount of such deduction, furnish the address, and account 
number where deductions should be sent.   
 
 Upon receipt of an employee's properly signed and completed authorization form for 
credit union deposits, the City will deduct the regular deposit amounts from the employee's 
paycheck. 
 

Section 17.20 Pick-Up Plan for Pension Contributions    
 
The City of Mt. Vernon shall pick up the firefighters' contributions required by Section 

4-118.1 of 40 ILCS 5/Illinois Pension Code for all salary earned.  The contributions shall be 
treated as employer contributions in determining tax treatment under the United States 
Internal Revenue Code pursuant to Section 414(h).  These contributions shall not be included 
as gross income of the firefighters until they are distributed or made available.  The City shall 
pay these contributions from the same source of funds, which is used to pay the salaries of 
firefighters.  The City may pick up these contributions by a reduction in the cash salary of the 
firefighters or by an offset against a future salary increase or by a combination of a reduction 
in salary and offset against a future salary increase.  If contributions are picked up they shall be 
considered for all purposes of this Article as firefighters' contributions made prior to the time 
that contributions were picked up.  

 
Section 17.21 Driver License   
 
Union members must hold and maintain a valid Illinois Driver’s license.  If the 

member’s license is suspended or revoked, the member may be subject to disciplinary action. 
 

 Section 17.22 Reimbursement of Training and Related Expenses      
 

If an employee leaves the employment of the City of Mt. Vernon during the first four 
years of employment, except for reason of death or disability or if the employment is 
terminated by the City, the City may require such employee to reimburse the City for all costs 
and expenses of the City paid off-site training received by the employee during their service 
with the City in accord with the following formula: 
 
  Service under 1 year of service: 100% 
  Service from 1 year to 2 years:    80% 
  Service from 2 years to 3 years:   60% 
  Service from 3 years to 4 years:   40% 
 

Firefighters who attended approved courses paid by the City of Mt. Vernon to receive 
or maintain Paramedic Certification or License shall reimburse the City for all costs and 
expenses of the City paid training received by the firefighter during their service with the City 
in accord with the following formula: 
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 Service under 1 year after completion of Paramedic Certificate/License       100% 
 Service under 2 years after completion of Paramedic Certificate/License    75% 
 Service under 3 years after completion of Paramedic Certificate/License    50% 
 

May be waived at Department Head discretion if employee is terminated for failure to 
meet employment qualifications.  For this to be waived, employees may not be employed in 
another Fire or Police position. 
 

The amounts due for the reimbursement to be deducted from the final City of Mt. 
Vernon, Illinois City payroll check. 

 
ARTICLE XVIII 

FIRE AND POLICE COMMISSION 
 
 The parties recognize that the Board of Fire and Police Commissioners of the City of Mt. 
Vernon has certain statutory authority over employees covered by this Agreement, including 
the right to hire, fire, discipline, promote and discharge.  Nothing in this Agreement is intended 
in any way to replace or diminish the authority of the Board of Fire and Police Commissioners, 
as established by applicable state law in effect as of January 1, 1988, except as expressly 
provided for by the terms of this Agreement which shall be superseding authority in 
accordance with the provisions of Article XV (a) and (b) of the ILRA. 
 
 The fees and expenses of Police & Fire Commission hearings, the court reporter's fees, 
copy of written transcripts shall be divided equally between the City and the Union; provided, 
however, that each party shall be responsible for any other expenses it may incur, including 
compensating its own representatives and witnesses. 

 
ARTICLE XIX 

SAVINGS CLAUSE 
 
 In the event that any of the provisions of this Agreement shall conflict with any state or 
federal law such provisions shall be deemed to be modified sufficiently in respect to either or 
both parties to the extent necessary to comply with such laws or regulations and the 
remaining portion of this Agreement shall remain in full force and effect. 
 

ARTICLE XX 
DISCIPLINE 

 
 Section 20.1 Discipline    
 

Disciplinary action or measures shall include only oral reprimand, written reprimand, 
suspension, discharge, and/or demotion.  When possible and practical, reprimands shall be 
done in a manner not to embarrass the employee before other employees or the public.  The 
Fire Chief, in accord with the rules of the Mount Vernon Board of Fire and Police 



IAFF Local 738 
2022-2026  

Page 37 of 50 

 

Commissioners, may impose discipline of up to and including a suspension for two and one-
half (2 1/2) days for 24-hour shift personnel or up to and including 40 hours for 8 or 10 hour a 
day personnel, subject to the employee’s right of appeal to the Board of Fire and Police 
Commissioners. The Assistant Fire Chief may impose discipline of up to and including a written 
reprimand for all personnel.  Fire Captains may impose discipline of up to an oral reprimand 
for all personnel. The Board of Fire and Police Commissioners, based on written charges 
brought by the Board, the Fire Chief, or a member of the public, shall have authority to assess 
all forms of discipline, up to and including discharge.  
 

Section 20.2 Disciplinary Action 
 

(a) Disciplinary Action  When the Employer believes just cause exists to institute 
disciplinary action; the Employer by its agents shall have the option to assess the 
following penalties depending upon the seriousness of the offense: 

 
Oral Reprimand 
Written Reprimand 
Suspension 
Discharge 
 

The authority of the Fire Chief to reprimand or suspend and the Board of Fire and 
Police Commissioners to suspend or discharge shall be exercised in accordance with 
the authority granted by the Municipal Code, 65 ILCS 5/10-2.1-17. 

 
(b) Grievances As To Disciplinary Action Grievances may be filed with respect to any 

disciplinary action (other than an oral and written reprimand) taken against an 
employee when an employee believes the disciplinary action taken is not for just cause.  
If the disciplinary action is a suspension ordered by the Fire Chief, the grievance shall 
be filed in the first instance at Step 2 of the grievance procedure within ten (10) 
calendar days of the imposition of discipline, and shall thereafter be processed in 
accordance with Article VII of the Agreement.  

 
If the disciplinary action is for a suspension or discharge within the authority of the 
Board of Fire and Police Commissioners (hereinafter “Board), a grievance as to such 
disciplinary action may be filed and referred to arbitration according to the following 
procedure: 

 
1. At the time that the Chief files charges with the board, he shall notify the affected 

employee and the Union of such action.  
2. The employee and/or the Union may then file a grievance contesting the just cause 

of such charges.  Such grievance shall be filed within seven (7) days of receiving 
notice and shall be initially filed at Step 2 with the City Manager with a copy to the 
Board. 
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3. If a grievance is filed, it may be referred to arbitration in accordance with the 
provisions of Section 7.3 of this Agreement except that the notice of referral to 
arbitration shall be given within ten (10) days of the date of the meeting with the 
City Manager. 

4. If the grievance is referred to arbitration by the Union, the following additional 
conditions shall apply: 
 
a. The notice to refer the disciplinary grievance to arbitration shall be signed by 

the Union President or his designee and shall also contain a signed statement 
from the affected employee (s) waiving any and all rights he/she may have to 
appeal the subject action to the Board (in the case of disciplinary action 
imposed by authority of the Fire Chief) or to seek judicial review pursuant to the 
Administrative Review Act (in the case of disciplinary action within the 
jurisdiction of the Board).  Any notice of referral to arbitration filed without the 
required signed waiver shall not be arbitrable and the arbitrator shall be 
without jurisdiction to consider or rule upon it.  Any appeal for judicial review of 
an arbitrator’s award shall be in accordance with provisions of the Uniform 
Arbitration Act, 710 ILCS 5/1. 

b. Upon receipt of such notice referring the grievance to arbitration, the Fire Chief 
may issue a final order implementing the disciplinary action specified in the 
charges filed with the Board without further hearing and the charges shall be 
withdrawn from the jurisdiction of the Board.  The grievance as to whether such 
Board action is supported by just cause shall be heard before an impartial 
arbitrator as provided in Section 7.3 of the grievance procedure, except striking 
from the panel shall be alternate and the order of striking shall be determined 
by a coin flip unless the grievance is settled upon terms acceptable to the 
Union, the employee, and the City. 
 

5. If no grievance is filed or the Union does not refer the grievance to arbitration, the 
charges shall proceed to hearing and determination by the Board. 
 
6. The City may discipline employees for off-duty conduct that violates the law or 
departmental policies, or brings disrepute on the department.  All officers shall be 
given paper or electronic copies of newly-created or amended policies.   

 
ARTICLE XXI 

PROMOTIONS 
 

Section 21.1 General  
 
Promotions to the ranks of Fire Captain and Fire Lieutenant shall be conducted in 

accordance with the provisions of the Fire Department Promotion Act, effective August 4, 
2003, 50 ILCS 742/1 et seq. (hereinafter the “Act”).  Except where expressly modified by the 
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terms of this Article, the procedures for promotions shall be made in accordance with the 
provisions of the Act. 

 
Section 21.2 Vacancies  
 
This Article applies to promotions to vacancies in the ranks of Fire Captain and Fire 

Lieutenant.  Promotional vacancies to such positions shall be filled in accordance with the 
procedures of the Act. 

 
Section 21.3 Eligibility  
 
All promotions to the rank of Fire Lieutenant shall be made from employees in the next 

lower rank who have at least three (3) years of seniority in the Fire Department and are no 
longer on probation.  All promotions to the rank of Fire Captain shall be made from employees 
in the next lower rank who have at least two (2) years of seniority as Fire Lieutenants.  
Anniversaries of service, which affect eligibility, will be considered to occur on January 1st of 
the calendar year in which the examination is administered. 

 
Section 21.4 Rating Factors and Weights   
 
All examinations shall be impartial and shall relate to those matters, which will test the 

candidate’s ability to discharge the duties of the position to be filled.  The placement of 
employees on promotional lists shall be based on the points achieved by the employee on 
promotional examinations consisting of the following components weighted as specified: 

 
a. For the position of Fire Lieutenant: % Weight 

 
1. Written examination (§35) 55% 
2. Seniority (§40) 10% 
3. Ascertained merit (§45) 10% 
4. Subjective component (§50) 25% 

a. Commission oral interview 10% 
b. Chief points   5% 
c. Departmental evaluations 10% 

 
b. For the position of Fire Captain: 

  
1. Written examination (§35) 50% 
2. Seniority (§40) 10% 
3. Ascertained merit (§45) 10% 
4. Subjective component (§50) 30% 

a. Commission oral interview 10% 
b. Chief points 10% 
c. Departmental evaluations 10% 



IAFF Local 738 
2022-2026  

Page 40 of 50 

 

 
 

 Section 21.5     Test Components 
 

1. Written Examinations.  The written examination shall be administered in accordance 
with the provisions of Section 35 of the Act and after the determination and posting of 
the subjective evaluation scores, seniority points, and ascertained merit points. 
 

2. Seniority Points.  Candidates for promotion shall receive a maximum of 10 seniority 
points, with each completed year of service being credited .667 points, up to a 
maximum of 15 years.  Seniority points shall be awarded based upon the candidate’s 
anniversary date of service falling in the calendar year in which the exam is 
administered. 
 

3. Ascertained Merit. Candidates for promotion shall receive points for ascertained merit, 
based on education, training, and certifications in subjects, and skills related to the fire 
service, based on the schedule attached as Promotions Appendix.  A maximum of 10 
points for ascertained merit may be awarded to a candidate for promotion. 
 

4. Subjective Evaluation. Subjective components shall include the following: 
 

a. An oral examination by the Board of Fire and Police Commissioners (up to a 
maximum of 10 points). 
Points awarded for past performance evaluations received over the previous 24 
months (up to 10 points).  Points awarded for past evaluations shall be based on a 
proportional ratio to the numerical scores actually achieved on such evaluations. 

b. Points awarded by the Fire Chief (up to 5 points for Lieutenants and up to 10 points 
for Captains).  The Fire Chief shall award points based on job-related merit criteria 
uniformly applied to all candidates.   

c. Points awarded by the Fire Chief shall be based on a good faith assessment by the 
Fire Chief of how the candidate for promotion is projected to fare on such a 
performance evaluation as if they had been awarded the sought after promotion.  
The points thus awarded shall be consistent with and proportional to the numerical 
scores for such a projected evaluation, applying the rating criteria of the projected 
evaluation instrument to the candidate’s performance.  Examples of such criteria 
that may be used by the Fire Chief include but are not limited to leadership skills, 
teamwork, including that evidenced by participation in departmental, divisional and 
committee work, supervisory evaluations, decision-making, interpersonal skills, and 
disciplinary history.  Such criteria shall be disclosed to the Union and the applicants 
at least 90 days prior to the awarding of the points.   

 
5. Veterans’ preference points.  Veterans’ preference points shall be awarded in 

accordance with the provisions of Section 55 of the Act, after posting of the preliminary 
promotion list and upon written application for the preference points. 
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 Section 21.6 Scoring of Components  
 
 Each component of the promotional test shall be scored initially on a scale of 100 
points.  The component scores shall then be reduced by the weighting factor assigned to the 
component on the test and the scores of all components shall be added to produce a total 
possible score of 100 points.  Candidates shall then be ranked on the list in rank order based 
on the highest to the lowest points scored on all components of the test.  Such ranking shall 
constitute the preliminary promotional list. 
 
 A candidate on the preliminary promotions list who is eligible for a veteran’s 
preference under the laws and agreements applicable to the department may file a written 
application for that preference within 10 days after the initial posting of the preliminary 
promotion list.  The preference shall be calculated as provided under Section 55 of the Act and 
added to the total score achieved by the candidate on the test.  The appointing authority shall 
then make adjustments to the rank order of the preliminary promotion list based on any 
veteran’s preferences awarded.  The final adjusted promotion list shall then be posted and 
copies provided to the Union and all candidates. 
 
 Section 21.7 Right to Review  
 
 The Union or any affected employee who believes that an error has been made with 
respect to eligibility to take an examination, examination result, placement or position on a 
promotion list, or veteran’s preference shall be entitled to a review of the matter by the 
appointing authority.  Any disputes as to such matters may be resolved as provided by law, or 
Article VII of this Agreement, as applicable. 
 
 Section 21.8 Order of Selection  
 
 Whenever a promotional rank is created or becomes vacant due to resignation, 
discharge, promotion, death, or the granting of a disability or retirement pension, or any other 
cause, the appointing authority shall appoint to that position the person with the highest 
ranking on the final promotion list for that rank, except that the appointing authority shall 
have the right to pass over that person and appoint the next highest ranked person on the list 
if the appointing authority has reason to conclude that the highest ranking person has 
demonstrated substantial shortcomings in work performance or has engaged in misconduct 
affecting the person’s ability to perform the duties of the promoted rank since the posting of 
the promotion list.  If the highest ranking person is passed over, the appointing authority shall 
document its reasons for its decision to select the next highest ranking person on the list.  
Unless the reasons for passing over the highest ranking person are not remediable, no person 
who is the highest ranking person on the list at the time of the vacancy shall be passed over 
more than once.  Any dispute as to the selection of the first or second highest ranking person 
shall be subject to resolution in accordance with the grievance procedure in Article VII of this 
Agreement. 
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 Section 21.9 Maintenance of Promotional Lists  
 
 Final eligibility lists shall be effective for a period of 3 years.  The Employer shall take all 
necessary steps to ensure that the Mt. Vernon Board of Fire and Police Commissioners 
maintains in effect current eligibility lists so that promotional vacancies are filled as required 
by the Act. 

Promotions Appendix 
 

Pursuant to Article 21, Section 5(C), employees are eligible to receive a maximum of 
10 points for “ascertained merit”.  Ascertained merit shall be initially determined on a 
100-point scale, to be achieved based upon the following point system:  

 

Lieutenant   
 

Fire Prevention Principals   10 
Tactics and Strategy I   10 
Instructor I   10 
Management I   10 
Management II   10 
Company Fire Officer I (Provisional)    10 
FAE     3 
Roadway/VM Tech     3 
Hazmat Tech (A & B)     6 
Airport     3 
Advanced Firefighter or Equivalent      3 

Associate's Degree 
Fire Science   15 
Other course of study     7.5 

Bachelor's Degree 
Fire Technology   10 
Other course of study     5 
 

Captain 

 Tactics and Strategy II      7.5 
 Management III      7.5 
 Management IV      7.5 
 Instructor II      7.5 
Advanced Company Fire Officer (Provisional)   7.5 
IDPH-certified Paramedic    12.5 
 
Additionally, any achievements listed in Column A shall be added at 50% of its value for 
Captain, except for Associate's and Bachelor's degrees, which shall be computed at full value. 
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Additionally, each emergency services related course successfully completed through a State 
or Federal training agency or accredited College or University over 40-hours above Firefighter 
II that is not listed above shall be worth one (1) point. 
 
The candidate's total aggregate score (up to 100) shall then be scaled by the weighting factor 
of 10 percent (multiplying by 0.1) for the final ascertained merit score for promotional 
purposes.  

ARTICLE XXX 
TERMINATION 

 

 This Agreement shall take effect May 1, 2022, upon approval of and execution by the 
City Council of the City of Mt. Vernon and by the requisite authority of the Union and shall 
continue in full force and effect until and including April 30, 2026. 
 

          This Agreement shall not be canceled by either party from and after its effective date 
until and including April 30, 2026.  This Agreement shall continue in full force and effect from 
year to year thereafter unless the City or the Union provides written notice that it desires to 
cancel or amend the Agreement not later than ninety (90) days prior to its expiration.  If 
written notice is given accordingly, negotiations to amend or modify the Agreement shall 
begin no later than sixty (60) days prior to its expiration. 
 This Agreement shall be binding upon and inure to the benefit of the parties hereto 
and their respective successors and assigns  
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CITY OF MT. VERNON:    LOCAL 738 INTERNATIONAL 
       ASSOCIATION OF FIREFIGHTERS: 
 
 
             
Mary Ellen Bechtel, City Manager               Bryan Jennings, President 
 
 
             
Nathan McKenna, Assistant City Manager  Michael Beam, Committeeman 
 
 
             
Cheryl Conner, Director of Human Resources Douglas Boczek, Committeeman 
 
  
      
____________________________________ 
Approved:   John Lewis, Mayor 
 
 
 
__________________________________ 
Attested:  Mary Jo Pemberton, City Clerk 
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APPENDIX A 

 
         Grievance No. 
 

GRIEVANCE FORM * 
STEP 1 

 
Statement of Grievance and Relevant Facts:       
            
            
            
             
 
Date(s) of Alleged Contract Violation:        
 
Contract Provision(s) Allegedly Violated:        
Relief Requested:          
            
            
            
             
 
 
Receipt Acknowledged by Fire Chief: 
            
Signature      Date Received 
 
Response of Fire Chief:         
            
            
            
             
 
Date Delivered to Grievant:    
 
Receipt Acknowledged by Grievant: 
 
            
Signature      Date Received 
 
 
*If additional space is needed, attach clearly labeled supplemental sheets and date and sign 
them. 
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STEP 2 
 
Appealed to Step 2:   Yes         No        
 
To the extent possible, reasons grievant believes the grievance was not satisfactorily resolved 
at prior step:           
            
            
            
            
             
 
Receipt of Appeal Acknowledged 
By City Manager:             
   Signature      Date Received 
 
Date of Grievance Meeting, if any:                             
 
City Manager's Response:          
            
            
            
              
   
City Manager's Signature:                                       
 
Date Delivered to Grievant:                                   
 
Receipt Acknowledge by 
Grievant:            
   Signature      Date Received 
 

APPEAL TO ARBITRATION 
 
Does the Union wish to Appeal to Arbitration:  Yes                No           
 
Signature of Union Official Authorizing  
Appeal to Arbitration:             Date:            
 
Receipt of Notice of Appeal Acknowledged by City Manager: 
 
                                                  
Signature of City Manager     Date Received 
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APPENDIX B 

(Revised 5-26-97) 
Relating to Section 2.6 

 
RULES GOVERNING LEAVE FOR UNION FUNCTIONS 

 
1) Form for Union membership approval. 
 
2) Majority of membership at Union meeting approval request for Union member to request 

time off. 
 
3) For any training seminars, the Union has to provide reimbursement for person attending 

seminar if requested by the Union. 
 
4) After approval by Union membership, request shall be submitted to Fire Chief. 
 
5) Request for official Union business signed off by President and Secretary of Union and 

person requesting time off.  This form will be turned into the Chief for his approval. 
 
6) Time off will be actual hours of approved function with appropriate travel time unless 

more time is authorized by the Fire Chief. 
 
7) The person requesting time off has to have stand-by all day when gone.  Stand-by will be 

utilized before overtime is instituted.  No more that one person from a shift will be allowed 
to attend Union functions while on duty. 

 
8) Vacation day, personal days, comp. days, and sick days come before Union business. 
 
9) If Union seminars are held more than one (1) day, duty day will not be requested and 

person can use own time. 
 
10)  When on Union business, personnel will not be considered on duty, except for pay 

purposes.  City has no liability for Workmen's Compensation claims or on-duty pension 
request, if someone is injured while performing Union functions outside the City. 

 
11)  Types of Union functions for which request for approval can be granted are: 

 

a) Grievance 
b) Conference/Conventions 
c) Muscular Dystrophy Association 

 
12) Seminars 

 Training that is missed, due to attendance at approved Union function, shall be made up 
on the next scheduled shift of the person missing training. 
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4.00% Paramedic 3.00% Paramedic 3.00% Paramedic 3.00% Paramedic

CURRENT Increase Pay if Eligible Increase Pay if Eligible Increase Pay if Eligible Increase Pay if Eligible

4/30/2022 5/1/2022 4% 5/1/2023 4.50% 5/1/2024 4.50% 5/1/2025 4.50%

Start 51,087         53,130$     2,125$              54,724$     2,463$             56,366$       2,536$             58,057$      2,613$             

Step 1 53,413         55,550$     2,222$              57,217$     2,575$             58,934$       2,652$             60,702$      2,732$             

Step 2 53,947         56,105$     2,244$              57,788$     2,600$             59,522$       2,678$             61,308$      2,759$             

Step 3 54,487         56,666$     2,267$              58,366$     2,626$             60,117$       2,705$             61,921$      2,786$             

Step 4 55,030         57,231$     2,289$              58,948$     2,653$             60,716$       2,732$             62,537$      2,814$             

Step 5 55,580         57,803$     2,312$              59,537$     2,679$             61,323$       2,760$             63,163$      2,842$             

Step 6 56,139         58,385$     2,335$              60,137$     2,706$             61,941$       2,787$             63,799$      2,871$             

Step 7 56,699         58,967$     2,359$              60,736$     2,733$             62,558$       2,815$             64,435$      2,900$             

Step 8 57,266         59,557$     2,382$              61,344$     2,760$             63,184$       2,843$             65,080$      2,929$             

Step 9 57,839         60,153$     2,406$              61,958$     2,788$             63,817$       2,872$             65,732$      2,958$             

Step 10 58,417         60,754$     2,430$              62,577$     2,816$             64,454$       2,900$             66,388$      2,987$             

Step 11 59,000         61,360$     2,454$              63,201$     2,844$             65,097$       2,929$             67,050$      3,017$             

Step 12 59,591         61,975$     2,479$              63,834$     2,873$             65,749$       2,959$             67,721$      3,047$             

Step 13 60,187         62,594$     2,504$              64,472$     2,901$             66,406$       2,988$             68,398$      3,078$             

Step 14 60,789         63,221$     2,529$              65,118$     2,930$             67,072$       3,018$             69,084$      3,109$             

Step 15 61,396         63,852$     2,554$              65,768$     2,960$             67,741$       3,048$             69,773$      3,140$             

Step 16 62,010         64,490$     2,580$              66,425$     2,989$             68,418$       3,079$             70,471$      3,171$             

Step 17 62,631         65,136$     2,605$              67,090$     3,019$             69,103$       3,110$             71,176$      3,203$             

Step 18 63,257         65,787$     2,631$              67,761$     3,049$             69,794$       3,141$             71,888$      3,235$             

Step 19 63,889         66,445$     2,658$              68,438$     3,080$             70,491$       3,172$             72,606$      3,267$             

Step 20 64,529         67,110$     2,684$              69,123$     3,111$             71,197$       3,204$             73,333$      3,300$             

Step 21 65,174         67,781$     2,711$              69,814$     3,142$             71,908$       3,236$             74,065$      3,333$             

Step 22 65,825         68,458$     2,738$              70,512$     3,173$             72,627$       3,268$             74,806$      3,366$             

Step 23 66,481         69,140$     2,766$              71,214$     3,205$             73,350$       3,301$             75,551$      3,400$             

Step 24 67,146         69,832$     2,793$              71,927$     3,237$             74,085$       3,334$             76,308$      3,434$             

Step 25 67,818         70,531$     2,821$              72,647$     3,269$             74,826$       3,367$             77,071$      3,468$             

Step 26 68,496         71,236$     2,849$              73,373$     3,302$             75,574$       3,401$             77,841$      3,503$             

Step 27 69,181         71,948$     2,878$              74,106$     3,335$             76,329$       3,435$             78,619$      3,538$             

Step 28 69,873         72,668$     2,907$              74,848$     3,368$             77,093$       3,469$             79,406$      3,573$             

Step 29 70,571         73,394$     2,936$              75,596$     3,402$             77,864$       3,504$             80,200$      3,609$             

Step 30 71,278         74,129$     2,965$              76,353$     3,436$             78,644$       3,539$             81,003$      3,645$             

FIREFIGHTER SALARY CHART

May 1, 2022 THROUGH APRIL 30, 2026

NO CAP ON NUMBER OF STEPS

Paramedic Pay = Yr #1, 4%; Yrs #2 - #4, 4.5% each Yr  
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4.00% Paramedic 3.00% Paramedic 3.00% Paramedic 3.00% Paramedic

CURRENT Increase Pay if Eligible Increase Pay if Eligible Increase Pay if Eligible Increase Pay if Eligible

4/30/2022 5/1/2022 4% 5/1/2023 4.50% 5/1/2024 4.50% 5/1/2025 4.50%

Start 55,101         57,305$     2,292$              59,024$     2,656$             60,795$       2,736$             62,619$      2,818$             

Step 1 57,644         59,950$     2,398$              61,749$     2,779$             63,601$       2,862$             65,509$      2,948$             

Step 2 58,220         60,549$     2,422$              62,365$     2,806$             64,236$       2,891$             66,163$      2,977$             

Step 3 58,803         61,155$     2,446$              62,990$     2,835$             64,880$       2,920$             66,826$      3,007$             

Step 4 59,392         61,768$     2,471$              63,621$     2,863$             65,530$       2,949$             67,496$      3,037$             

Step 5 59,984         62,383$     2,495$              64,254$     2,891$             66,182$       2,978$             68,167$      3,068$             

Step 6 60,585         63,008$     2,520$              64,898$     2,920$             66,845$       3,008$             68,850$      3,098$             

Step 7 61,191         63,639$     2,546$              65,548$     2,950$             67,514$       3,038$             69,539$      3,129$             

Step 8 61,803         64,275$     2,571$              66,203$     2,979$             68,189$       3,069$             70,235$      3,161$             

Step 9 62,421         64,918$     2,597$              66,866$     3,009$             68,872$       3,099$             70,938$      3,192$             

Step 10 63,045         65,567$     2,623$              67,534$     3,039$             69,560$       3,130$             71,647$      3,224$             

Step 11 63,676         66,223$     2,649$              68,210$     3,069$             70,256$       3,162$             72,364$      3,256$             

Step 12 64,312         66,884$     2,675$              68,891$     3,100$             70,958$       3,193$             73,087$      3,289$             

Step 13 64,957         67,555$     2,702$              69,582$     3,131$             71,669$       3,225$             73,819$      3,322$             

Step 14 65,605         68,229$     2,729$              70,276$     3,162$             72,384$       3,257$             74,556$      3,355$             

Step 15 66,262         68,912$     2,756$              70,979$     3,194$             73,108$       3,290$             75,301$      3,389$             

Step 16 66,924         69,601$     2,784$              71,689$     3,226$             73,840$       3,323$             76,055$      3,422$             

Step 17 67,595         70,299$     2,812$              72,408$     3,258$             74,580$       3,356$             76,817$      3,457$             

Step 18 68,269         71,000$     2,840$              73,130$     3,291$             75,324$       3,390$             77,584$      3,491$             

Step 19 68,952         71,710$     2,868$              73,861$     3,324$             76,077$       3,423$             78,359$      3,526$             

Step 20 69,641         72,427$     2,897$              74,600$     3,357$             76,838$       3,458$             79,143$      3,561$             

Step 21 70,337         73,150$     2,926$              75,345$     3,391$             77,605$       3,492$             79,933$      3,597$             

Step 22 71,041         73,883$     2,955$              76,099$     3,424$             78,382$       3,527$             80,733$      3,633$             

Step 23 71,751         74,621$     2,985$              76,860$     3,459$             79,166$       3,562$             81,541$      3,669$             

Step 24 72,469         75,368$     3,015$              77,629$     3,493$             79,958$       3,598$             82,357$      3,706$             

Step 25 73,194         76,122$     3,045$              78,406$     3,528$             80,758$       3,634$             83,181$      3,743$             

Step 26 73,926         76,883$     3,075$              79,189$     3,564$             81,565$       3,670$             84,012$      3,781$             

Step 27 74,665         77,652$     3,106$              79,982$     3,599$             82,381$       3,707$             84,852$      3,818$             

Step 28 75,412         78,428$     3,137$              80,781$     3,635$             83,204$       3,744$             85,700$      3,857$             

Step 29 76,166         79,213$     3,169$              81,589$     3,672$             84,037$       3,782$             86,558$      3,895$             

Step 30 76,928         80,005$     3,200$              82,405$     3,708$             84,877$       3,819$             87,423$      3,934$             

LIEUTENANT SALARY CHART

May 1, 2022 THROUGH APRIL 30, 2026

NO CAP ON NUMBER OF STEPS

Paramedic Pay = Yr #1, 4%; Yrs #2 - #4, 4.5% each Yr  
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4.00% Paramedic 3.00% Paramedic 3.00% Paramedic 3.00% Paramedic

CURRENT Increase Pay if Eligible Increase Pay if Eligible Increase Pay if Eligible Increase Pay if Eligible

4/30/2022 5/1/2022 4% 5/1/2023 4.50% 5/1/2024 4.50% 5/1/2025 4.50%

Start 60,011         62,411$     2,496$              64,283$     2,893$             66,211$       2,979$             68,197$      3,069$             

Step 1 62,795         65,307$     2,612$              67,266$     3,027$             69,284$       3,118$             71,363$      3,211$             

Step 2 63,425         65,962$     2,638$              67,941$     3,057$             69,979$       3,149$             72,078$      3,244$             

Step 3 64,059         66,621$     2,665$              68,620$     3,088$             70,679$       3,181$             72,799$      3,276$             

Step 4 64,699         67,287$     2,691$              69,306$     3,119$             71,385$       3,212$             73,527$      3,309$             

Step 5 65,347         67,961$     2,718$              70,000$     3,150$             72,100$       3,245$             74,263$      3,342$             

Step 6 66,000         68,640$     2,746$              70,699$     3,181$             72,820$       3,277$             75,005$      3,375$             

Step 7 66,659         69,325$     2,773$              71,405$     3,213$             73,547$       3,310$             75,753$      3,409$             

Step 8 67,326         70,019$     2,801$              72,120$     3,245$             74,284$       3,343$             76,513$      3,443$             

Step 9 68,000         70,720$     2,829$              72,842$     3,278$             75,027$       3,376$             77,278$      3,478$             

Step 10 68,680         71,427$     2,857$              73,570$     3,311$             75,777$       3,410$             78,050$      3,512$             

Step 11 69,368         72,143$     2,886$              74,307$     3,344$             76,536$       3,444$             78,832$      3,547$             

Step 12 70,061         72,863$     2,915$              75,049$     3,377$             77,300$       3,479$             79,619$      3,583$             

Step 13 70,761         73,591$     2,944$              75,799$     3,411$             78,073$       3,513$             80,415$      3,619$             

Step 14 71,469         74,328$     2,973$              76,558$     3,445$             78,855$       3,548$             81,221$      3,655$             

Step 15 72,185         75,072$     3,003$              77,324$     3,480$             79,644$       3,584$             82,033$      3,691$             

Step 16 72,905         75,821$     3,033$              78,096$     3,514$             80,439$       3,620$             82,852$      3,728$             

Step 17 73,634         76,579$     3,063$              78,876$     3,549$             81,242$       3,656$             83,679$      3,766$             

Step 18 74,370         77,345$     3,094$              79,665$     3,585$             82,055$       3,692$             84,517$      3,803$             

Step 19 75,115         78,120$     3,125$              80,464$     3,621$             82,878$       3,730$             85,364$      3,841$             

Step 20 75,866         78,901$     3,156$              81,268$     3,657$             83,706$       3,767$             86,217$      3,880$             

Step 21 76,625         79,690$     3,188$              82,081$     3,694$             84,543$       3,804$             87,079$      3,919$             

Step 22 77,392         80,488$     3,220$              82,903$     3,731$             85,390$       3,843$             87,952$      3,958$             

Step 23 78,165         81,292$     3,252$              83,731$     3,768$             86,243$       3,881$             88,830$      3,997$             

Step 24 78,947         82,105$     3,284$              84,568$     3,806$             87,105$       3,920$             89,718$      4,037$             

Step 25 79,736         82,925$     3,317$              85,413$     3,844$             87,975$       3,959$             90,614$      4,078$             

Step 26 80,533         83,754$     3,350$              86,267$     3,882$             88,855$       3,998$             91,521$      4,118$             

Step 27 81,339         84,593$     3,384$              87,131$     3,921$             89,745$       4,039$             92,437$      4,160$             

Step 28 82,153         85,439$     3,418$              88,002$     3,960$             90,642$       4,079$             93,361$      4,201$             

Step 29 82,974         86,293$     3,452$              88,882$     4,000$             91,548$       4,120$             94,294$      4,243$             

Step 30 83,803         87,155$     3,486$              89,770$     4,040$             92,463$       4,161$             95,237$      4,286$             

CAPTAIN SALARY CHART

May 1, 2022 THROUGH APRIL 30, 2026

NO CAP ON NUMBER OF STEPS

Paramedic Pay = Yr #1, 4%; Yrs #2 - #4, 4.5% each Yr  
 
 


